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BSW Title IV-E Student Scholar Sample Contract 
 

 

Agreement between         (University)                       , 
The State of Louisiana Department of Children and Family Services,  

  and 
 

Student: (Name of Recipient)      
2022-2023 BSW Child Welfare Stipend Award 

 
The following agreement is hereby entered into between (Name of Recipient)    
(hereinafter “stipend recipient”), (    University     ) (hereinafter initials ____), and the Louisiana 
Department of Children and Family Services, (hereinafter DCFS). 

 
Social Security # of Stipend Recipient:     

 
1. 
 

Stipend Recipient Obligations 
 

In consideration of selection by               (University Initials)                                    and DCFS to receive a child 
welfare stipend, the stipend recipient agrees to the following: 
 
A. To undertake and maintain satisfactory academic progress in the necessary courses to receive a Bachelor of 

Social Work degree from     (University Initials)                        , said courses to include specified child welfare 
courses as designated by the School of Social Work.  Additionally, stipend recipient will complete and pass the 
comprehensive exam. 

 
B. To successfully complete the internship courses required by the Bachelor of Social Work (BSW) degree 

program in a DCFS field office working in a direct service placement unless stipend recipient has three years 
experience with DCFS, in which case an administrative or indirect service placement with DCFS may be 
approved.  The internships shall be completed during the senior year of the Bachelor of Social Work degree 
program. 

 
C. If the stipend recipient’s education is discontinued prior to attainment of the Bachelor of Social Work degree, 

or the stipend recipient fails to attain the Bachelor of Social Work degree, or the stipend recipient does not 
remain in “good standing” as defined by    (University Initials)    as required herein, then the stipend recipient 
shall reimburse DCFS the total amount of the stipend received by the stipend recipient under this agreement.  
Payment shall be made as provided for in paragraph 3 D. herein. 

 
D.   To complete the Physical Requirements Performance Assurance form. Stipend recipients must be able to 

perform all duties that an entry level worker would in order to effectively carry out their position. If the 
prospective stipend recipient cannot complete the Assurance form, they are ineligible to receive the stipend 
as they are unable to carry out the duties upon hire. If a stipend recipient becomes unable to perform the 
required duties, they will be expected to repay the stipend. Payment shall be made as provided for in 
paragraph 3 D. herein. 

 
E. To complete and submit a Civil Service application for employment with DCFS within 48 hours of notice from 

DCFS Child Welfare Programs that there is a position available for employment.   
 
F.    If the stipend recipient fails to apply for employment with DCFS within the timeframe set in paragraph 1 E. 

herein, the stipend recipient shall reimburse DCFS the total stipend received by the stipend recipient under 
this agreement.  Payment shall be made as provided for in paragraph 3D herein. 

 



 

  

 

 

G. To apply for the social work license, including providing all needed documentation, one month prior to 
graduation.  If the stipend recipient fails to obtain licensure through the Louisiana Board of Social Work 
Examiners (LABSWE) within one month following the recipient’s graduation date, the stipend recipient shall 
reimburse DCFS the total stipend received by the stipend recipient under this agreement.   

 
H.   If the stipend recipient refuses to immediately accept an offer of employment from DCFS, the stipend recipient 

shall reimburse DCFS the total stipend received by the stipend recipient under this agreement. Payment shall 
be made as provided for in paragraph 3 D. herein 

 
I. To work for DCFS in a position and location as assigned by DCFS for a minimum of one year of continuous and 

satisfactory full-time employment immediately following graduation.  
 
J.    If the stipend recipient fails to work for DCFS completing the required year (s) of employment with DCFS 

immediately following graduation, the stipend recipient shall reimburse DCFS the total stipend received on a 
pro-rata basis of qualifying employment completed. Payment shall be made as provided for in paragraph 3 D 
herein. 

 
K. To complete all evaluations and surveys of this program in a timely manner as requested by (University 

Initials) School of Social Work, the Louisiana Child Welfare Training Academy/University Workforce Alliance, 
and/or DCFS during and following the stipend period. 

 
L.   To complete a drug test, finger printing for a criminal records check, a motor vehicle clearance, a state central 

registry of abuse or neglect clearance, and any other pre-requisites for employment with DCFS and be in 
satisfactory compliance with policy and procedure. 

 
M.   To acquire and maintain status as a United States citizen. 
 
N. To immediately notify     (University Initials)    and DCFS of any academic problems, convictions, entry of 

name on the state central registry of abuse or neglect findings, any changes in ability to carry out child welfare 
caseworker duties, or changes in name, address, or phone number until such time as employment obligation 
has been fulfilled or any amount owed under this agreement is paid in full or otherwise retired. 

 
O.   To adhere to the National Association of Social Workers’ (NASW) Code of Ethics and to follow all State and 

Federal laws. 
 

2. 
 

            (University Initials)      and DCFS Obligations 
 
In consideration of the above     (University Initials)   and DCFS agree to the following: 
 
A.  To provide to the stipend recipient a stipend in the amount of seven thousand and five hundred and no/100 

($7,500.00) dollars through     (University Initials)   for the senior year  of the Bachelor of Social Work degree 
program.  The disbursement will be made in accordance with the university’s policies.   

 
B. To offer employment with DCFS for the stipend recipient, subject to Civil Service rules, within 60 days of  the 

stipend recipient’s approval for licensure by the Louisiana Board of Social Worker Examiners (LABSWE) and 
receipt of all documentation, unless DCFS is precluded from providing such employment, through no fault of 
the stipend recipient, because of circumstances beyond DCFS’s control, e.g. Civil Service system requirements, 
legislative budget cuts, position freezes, etc., in which case stipend recipient is relieved of the obligation to 
work for DCFS for the one year period immediately following graduation and the stipend recipient will not be 
required to reimburse DCFS for amounts received by the stipend  recipient under this agreement. 

 
 
 
 



 

  

 

 

3. 
 

General Provisions 
 
A. This agreement shall commence upon disbursement of any portion of the stipend to or on behalf of the 

stipend recipient and shall terminate upon successful completion of the required employment or 
reimbursement by the stipend recipient.  This agreement may be terminated at an earlier date if mutually 
agreed upon in writing or upon thirty (30) days written notification to DCFS and    (University Initials)  by the 
stipend recipient, provided that the stipend recipient reimburses DCFS for all amounts due under this 
agreement. This agreement may also be terminated immediately by DCFS or (University Initials)   should a 
determination be made that the student is not successfully carrying out the internship duties as required by 
the DCFS supervisor in consultation with the University Coordinator. This agreement is made with the 
understanding that it shall be interpreted and enforceable under the law of the State of Louisiana within the 
jurisdiction and venue of the 19th Judicial District Court, Parish of East Baton Rouge, State of Louisiana. 

 
B.  Any failure of DCFS at any time, or from time to time, to enforce or require the strict keeping and performance 

by the stipend recipient of any of the terms or conditions of this agreement shall not constitute a waiver by 
DCFS of any such terms or conditions and shall not affect or impair such terms or conditions in any way, or the 
right of DCFS at any time to avail itself of such remedies as it may have or any such breach or breaches of such 
terms or conditions.  

 
C.    If it is necessary for DCFS to commence legal action against the stipend recipient to enforce the terms of this 

agreement, stipend recipient agrees to pay the total accrued amount still owed plus interest, reasonable 
attorney’s fees and all court costs. 

 
D.   Any reimbursement required by this agreement to be made by the stipend recipient to DCFS shall be paid 

within 60 days of the event which triggers the reimbursement, or, at DCFS’s option upon written request by 
the stipend recipient a reimbursement plan may be established to repay the principal amount due, together 
with interest thereon, at the rate of 5% per annum for a term not to exceed twenty-four  (24) months 
beginning no later than 60 days of the event that triggers the reimbursement.  

 
E.    If the stipend recipient is subject to reimbursement and fails to execute a written reimbursement plan 

agreement, the total stipend amount will become immediately due and payable.  
 
F.    If the stipend recipient enters into a reimbursement plan agreement and fails, without written approval of 

DCFS, to make any scheduled monthly payment according to the reimbursement plan agreement, the total 
amount still owed shall, at the option of DCFS, become immediately due and payable.  

 
 G.    At the option of DCFS upon written request by the stipend recipient a Hardship Postponement to the work 

obligation requirement or the reimbursement plan may be granted.  The Hardship Postponement would allow, 
in certain limited situations a postponement of the work obligation requirement or reimbursement obligation 
for up to one year to be granted in six-month increments.   Hardship is defined as: 1) a critical illness or injury 
of stipend recipient, of his or her spouse, or of his or her legal child; 2) which occurs during the year of the IV-E 
stipend award; and 3) prevents the stipend recipient from working due to his/her own critical illness or injury 
or caring for a spouse, or child with a critical illness or injury. The request for a Hardship Postponement must 
include in writing an explanation of the following: 1) medical documentation verifying the  necessity for 
dropping from a university social work program; 2)  the date the condition commenced; 3) probable duration 
and treatment requirements of the condition; 4) requirement for and duration of any overnight stay in a 
hospital, hospice, or residential medical care facility; 5) explanation of the impact on the stipend recipients’ 
family  which was created by  the critical illness  or injury. 

 
H.     If the stipend recipient fails to perform satisfactorily in the employment interview process, delays the process 

of licensing, or delays requesting transcripts to be sent to both LABSWE and DCFS, reimbursement will be 
required per paragraph 3 D. herein 

 
I. If DCFS determines that the stipend recipient is unable to complete the one year of employment with DCFS 



 

  

 

 

upon graduation due to death, permanent disability, or other emergent circumstances causing a permanent 
condition, the stipend recipient will be relieved of this obligation to work for DCFS for the one year period 
immediately following graduation and the stipend recipient will not be required to reimburse DCFS for 
amounts received by the stipend recipient under this agreement.  

 
J.     If a student has a criminal or a motor vehicle offense conviction or is convicted of such a crime/offense during 

his/her education program that would preclude employment with the DCFS, the student shall not be 
employed by the DCFS, will be dropped from the stipend program and shall repay the stipend in accordance 
with Section 3 D. above. 

 
K.    If a student’s name is on the state central registry of abuse or neglect findings, and such entry would preclude 

employment with the DCFS, the student shall not be employed by the DCFS, will be dropped from the stipend 
program, and shall repay the stipend in accordance with Section 3 D. above. 

 
L.  If a student fails to meet any of the qualifications for employment, such as failure to obtain a social work 

license, the student shall not be employed with DCFS and shall repay the stipend in accordance with Section 3 
D. above. 

 
4. 
 

Confidentiality and Continued Participation as a Scholar 
 

A.   Title IV-E program administrators and staff routinely work with University faculty to maintain data on   
 program outcomes as it pertains to student progress in the program, consultation regarding complications in 

the field placement, and graduation information. Stipend recipients grant permission for (University Initials) to 
share information with the Title IV-E Program Manager and the Title IV-E Staff in order to conduct evaluations 
of the Title IV-E Scholars Program. This includes the following information: 

   

  1. Student email address; 

  2. Student personal address; 

  3. Student birthdate; 

  4. Student address (temporary and permanent); 

5. Updates on progress in the field placement including copies of the learning plan, midterm, and 

final evaluations; 

  6. Graduation status, including dates of graduation or reasons for not graduating; 

  7. In the event that a student is removed from the program, the information as to why   

  the removal occurred.  

  
B.    Stipend recipients are expected to contribute to the improvement of the program by participating in research 

related to evaluation of Title IV-E programs. Recipients are expected to meet the following requirements: 
 
1. Participate in Title IV-E sponsored support groups, community of practice sessions,   

          and trainings for a minimum of three years post-graduation; 
2. Complete surveys and requests for evaluation both during the period as a student and  

      post-graduation; 
3. Participate in future research and evaluation initiatives. 

 
 
 
 
 

 
 
 
 
 



 

  

 

 

THIS AGREEMENT CONTAINS OR HAS ATTACHED HERETO ALL OF THE TERMS AND CONDITIONS AGREED UPON BY 
THE PARTIES HEREIN.  IN WITNESS THEREOF, THIS AGREEMENT IS SIGNED AND ENTERED INTO ON THE DATE 
ENTERED BELOW. 
 

 STIPEND RECIPIENT                                                                       LA DEPARTMENT OF CHILDREN 
            SCHOOL OF SOCIAL WORK      AND FAMILY SERVICES 

 
 
NAME OF RECIPIENT:                 NAME OF DEAN or DEPT CHAIR:                  RHENDA HODNETT, Ph.D., LCSW 
             ASSISTANT SECRETARY  
             CHILD WELFARE PROGRAMS: 
            
             
                                           
 
              
                 ___________________________   ___________________________          
Signature       Date                      Signature              Date                       Signature                  Date                  
 
 
 
I, ___________________________________, spouse of _________________________________(stipend recipient) 
hereby acknowledge this agreement as an obligation of our community estate, and ratify it and all its terms and 
conditions. 
 
NAME OF STIPEND RECIPIENT’S SPOUSE: 
 
_____________________________________(Print) _______________________________________ 
        Signature                                                      Date 
 
The Department of Children and Family Services is an Equal Opportunity Employer.  The Department does not 
discriminate based on race, color, religion, sex, age, national origin, handicapping conditions, veteran status or 
any other non-merit factor. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

Non-Social Work Title IV-E Student Scholar Sample Contract 

 

Agreement between         ______________                       , 
The State of Louisiana Department of Children and Family Services,  

  and 
 

Student: _________________________ 
2022-2023 Child Welfare Stipend Award 

 
The following agreement is hereby entered into between ______________  
(hereinafter “stipend recipient”), Nicholls State University (hereinafter NSU), and the Louisiana 
Department of Children and Family Services (hereinafter DCFS). 

 
Social Security # of Stipend Recipient:     

 
1. 
 

Stipend Recipient Obligations 
 

In consideration of selection by NSU and DCFS to receive a child welfare stipend, the stipend recipient agrees to 
the following: 
 
A. To undertake and maintain satisfactory academic progress in the necessary courses to receive a Bachelor of 

Arts in Psychology degree from NSU, said courses to include specified child welfare courses as designated by 
the Psychology Department.   

 
B. To successfully complete the internship courses required by the Psychology degree program in a DCFS field 

office working in a direct service placement unless stipend recipient has three years’ experience with DCFS, in 
which case an administrative or indirect service placement with DCFS may be approved.  The internships shall 
be completed during the senior year of the Psychology program. 

 
C. If the stipend recipient’s education is discontinued prior to attainment of the Bachelor of Arts in Psychology 

degree, or the stipend recipient fails to attain the Bachelor of Arts in Psychology degree, or the stipend 
recipient does not remain in “good standing” as defined by NSU as required herein, then the stipend recipient 
shall reimburse DCFS the total amount of the stipend received by the stipend recipient under this agreement.  
Payment shall be made as provided for in paragraph 3 D. herein. 

 
D.   To complete the Physical Requirements Performance Assurance form. Stipend recipients must be able to 

perform all duties that an entry level worker would in order to effectively carry out their position. If the 
prospective stipend recipient cannot complete the Assurance form, they are ineligible to receive the stipend 
as they are unable to carry out the duties upon hire. If a stipend recipient becomes unable to perform the 
required duties, they will be expected to repay the stipend. This includes holding a valid driver’s license. 
Payment shall be made as provided for in paragraph 3 D. herein. 

 
E. To complete and submit a Civil Service application for employment with DCFS within 48 hours of notice from 

DCFS Child Welfare Programs that there is a position available for employment.   
 
F.    If the stipend recipient fails to apply for employment with DCFS within the timeframe set in paragraph 1 E. 

herein, the stipend recipient shall reimburse DCFS the total stipend received by the stipend recipient under 
this agreement.  Payment shall be made as provided for in paragraph 3D herein.  

 
G.   If the stipend recipient refuses to immediately accept an offer of employment from DCFS, the stipend recipient 

shall reimburse DCFS the total stipend received by the stipend recipient under this agreement. Payment shall 
be made as provided for in paragraph 3 D. herein. 



 

  

 

 

 
H. To work for DCFS in a position and location as assigned by DCFS for a minimum of one year of continuous and 

satisfactory full-time employment immediately following graduation.  
 
I.    If the stipend recipient fails to work for DCFS completing the required year (s) of employment with DCFS 

immediately following graduation, the stipend recipient shall reimburse DCFS the total stipend received on a 
pro-rata basis of qualifying employment completed. Payment shall be made as provided for in paragraph 3 D 
herein. 

 
J. To complete all evaluations and surveys of this program in a timely manner as requested by the NSU 

Department of Psychology, the Louisiana Child Welfare Training Academy/University Workforce Alliance, 
and/or DCFS during and following the stipend period. 

 
K.   To complete a drug test, finger printing for a criminal records check, a motor vehicle clearance, a state central 

registry of abuse or neglect clearance, and any other pre-requisites for employment with DCFS and be in 
satisfactory compliance with policy and procedure. 

 
L.   To acquire and maintain status as a United States citizen. 
 
M. To immediately notify NSU and DCFS of any academic problems, convictions, entry of name on the state 

central registry of abuse or neglect findings, any changes in ability to carry out child welfare caseworker 
duties, or changes in name, address, or phone number until such time as employment obligation has been 
fulfilled or any amount owed under this agreement is paid in full or otherwise retired. 

 
N.   To adhere to the DCFS Personnel Policies, Civil Service rules, and to follow all State and Federal laws. 
 

2. 
 

NSU and DCFS Obligations 
 
In consideration of the above NSU and DCFS agree to the following: 
 
A.  To provide to the stipend recipient a stipend in the amount of seven thousand and five hundred and no/100 

($7,500.00) dollars through NSU for the senior year of the Bachelor of Arts in Psychology degree program.  
The disbursement will be made in accordance with the university’s policies.   

 
B. To offer employment with DCFS for the stipend recipient, subject to Civil Service rules, within 60 days of  

graduation, unless DCFS is precluded from providing such employment, through no fault of the stipend 
recipient, because of circumstances beyond DCFS’s control, e.g. Civil Service system requirements, legislative 
budget cuts, position freezes, etc., in which case stipend recipient is relieved of the obligation to work for 
DCFS for the one year period immediately following graduation and the stipend recipient will not be required 
to reimburse DCFS for amounts received by the stipend  recipient under this agreement. 

 
 

3. 
 

General Provisions 
 
A. This agreement shall commence upon disbursement of any portion of the stipend to or on behalf of the 

stipend recipient and shall terminate upon successful completion of the required employment or 
reimbursement by the stipend recipient.  This agreement may be terminated at an earlier date if mutually 
agreed upon in writing or upon thirty (30) days written notification to DCFS and NSU by the stipend recipient, 
provided that the stipend recipient reimburses DCFS for all amounts due under this agreement. This 
agreement may also be terminated immediately by DCFS or NSU should a determination be made that the 
student is not successfully carrying out the internship duties as required by the DCFS supervisor in 
consultation with the University Coordinator. This agreement is made with the understanding that it shall be 



 

  

 

 

interpreted and enforceable under the law of the State of Louisiana within the jurisdiction and venue of the 
19th Judicial District Court, Parish of East Baton Rouge, State of Louisiana. 

 
B.  Any failure of DCFS at any time, or from time to time, to enforce or require the strict keeping and performance 

by the stipend recipient of any of the terms or conditions of this agreement shall not constitute a waiver by 
DCFS of any such terms or conditions and shall not affect or impair such terms or conditions in any way, or the 
right of DCFS at any time to avail itself of such remedies as it may have or any such breach or breaches of such 
terms or conditions.  

 
C.    If it is necessary for DCFS to commence legal action against the stipend recipient to enforce the terms of this 

agreement, stipend recipient agrees to pay the total accrued amount still owed plus interest, reasonable 
attorney’s fees and all court costs. 

 
D.   Any reimbursement required by this agreement to be made by the stipend recipient to DCFS shall be paid 

within 60 days of the event which triggers the reimbursement, or, at DCFS’s option upon written request by 
the stipend recipient a reimbursement plan may be established to repay the principal amount due, together 
with interest thereon, at the rate of 5% per annum for a term not to exceed twenty-four  (24) months 
beginning no later than 60 days of the event that triggers the reimbursement.  

 
E.    If the stipend recipient is subject to reimbursement and fails to execute a written reimbursement plan 

agreement, the total stipend amount will become immediately due and payable.  
 
F.    If the stipend recipient enters into a reimbursement plan agreement and fails, without written approval of 

DCFS, to make any scheduled monthly payment according to the reimbursement plan agreement, the total 
amount still owed shall, at the option of DCFS, become immediately due and payable.  

 
 G.    At the option of DCFS upon written request by the stipend recipient a Hardship Postponement to the work 

obligation requirement or the reimbursement plan may be granted.  The Hardship Postponement would allow, 
in certain limited situations a postponement of the work obligation requirement or reimbursement obligation 
for up to one year to be granted in six-month increments.   Hardship is defined as: 1) a critical illness or injury 
of stipend recipient, of his or her spouse, or of his or her legal child; 2) which occurs during the year of the IV-E 
stipend award; and 3) prevents the stipend recipient from working due to his/her own critical illness or injury 
or caring for a spouse, or child with a critical illness or injury. The request for a Hardship Postponement must 
include in writing an explanation of the following: 1) medical documentation verifying the  necessity for 
dropping from a university social work program; 2)  the date the condition commenced; 3) probable duration 
and treatment requirements of the condition; 4) requirement for and duration of any overnight stay in a 
hospital, hospice, or residential medical care facility; 5) explanation of the impact on the stipend recipients’ 
family  which was created by  the critical illness  or injury.  

 
H.     If the stipend recipient fails to perform satisfactorily in the employment interview process, delays the process 

of hiring, or delays requesting transcripts to be sent to DCFS, reimbursement will be required per paragraph 3 
D. herein. 

 
I. If DCFS determines that the stipend recipient is unable to complete the one year of employment with DCFS 

upon graduation due to death, permanent disability, or other emergent circumstances causing a permanent 
condition, the stipend recipient will be relieved of this obligation to work for DCFS for the one-year period 
immediately following graduation and the stipend recipient will not be required to reimburse DCFS for 
amounts received by the stipend recipient under this agreement.  

 
J.     If a student has a criminal or a motor vehicle offense conviction or is convicted of such a crime/offense during 

his/her education program that would preclude employment with the DCFS, the student shall not be 
employed by the DCFS, will be dropped from the stipend program, and shall repay the stipend in accordance 
with Section 3 D. above. 

 
K.    If a student’s name is on the state central registry of abuse or neglect findings, and such entry would preclude 

employment with the DCFS, the student shall not be employed by the DCFS, will be dropped from the stipend 



 

  

 

 

program, and shall repay the stipend in accordance with Section 3 D. above. 
 
L.  If a student fails to meet any of the qualifications for employment, the student shall not be employed with 

DCFS and shall repay the stipend in accordance with Section 3 D. above. 
 

4. 
 

Confidentiality and Continued Participation as a Scholar 
 

A.   Title IV-E program administrators and staff routinely work with University faculty to maintain data on   
 program outcomes as it pertains to student progress in the program, consultation regarding complications in 

the field placement, and graduation information. Stipend recipients grant permission for NSU to share 
information with the Title IV-E Program Manager and the Title IV-E Staff in order to conduct evaluations of the 
Title IV-E Scholars Program. This includes the following information: 

   
  1. Student email address; 
  2. Student personal address; 
  3. Student birthdate; 
  4. Student address (temporary and permanent); 
  5. Updates on progress in the field placement; 
  6. Graduation status, including dates of graduation or reasons for not graduating; 
  7. In the event that a student is removed from the program, the information as to why   
 the removal occurred.  
  
B.    Stipend recipients are expected to contribute to the improvement of the program by participating in research 

related to evaluation of Title IV-E programs. Recipients are expected to meet the following requirements: 
 
1. Participate in Title IV-E sponsored support groups, community of practice sessions,   

     and trainings for a minimum of three years post-graduation; 
2. Complete surveys and requests for evaluation both during the period as a student and  

      post-graduation; 
3. Participate in future research and evaluation initiatives. 
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THIS AGREEMENT CONTAINS OR HAS ATTACHED HERETO ALL OF THE TERMS AND CONDITIONS AGREED UPON BY 
THE PARTIES HEREIN.  IN WITNESS THEREOF, THIS AGREEMENT IS SIGNED AND ENTERED INTO ON THE DATE 
ENTERED BELOW. 
 

 STIPEND RECIPIENT       NICHOLLS STATE UNIVERSITY  LA DEPARTMENT OF CHILDREN 
          DEPARTMENT OF PSYCHOLOGY  AND FAMILY SERVICES 

 
 
NAME OF RECIPIENT:                  NAME OF DEAN or DEPT CHAIR:              RHENDA HODNETT, Ph.D., LCSW 
           ASSISTANT SECRETARY  
           CHILD WELFARE PROGRAMS: 
            
             
                                                                        
 
              
                 ___________________________   ___________________________          
Signature       Date                      Signature              Date                       Signature                  Date                  
 
 
 
I, ___________________________________, spouse of _________________________________(stipend recipient) 
hereby acknowledge this agreement as an obligation of our community estate, and ratify it and all its terms and 
conditions. 
 
NAME OF STIPEND RECIPIENT’S SPOUSE: 
 
_____________________________________(Print) _______________________________________ 
        Signature                                                      Date 
 
The Department of Children and Family Services is an Equal Opportunity Employer.  The Department does not 
discriminate based on race, color, religion, sex, age, national origin, handicapping conditions, veteran status or 
any other non-merit factor. 



 

  

 

 

MSW Title IV-E Student Scholar Contract 
 

 
 

Agreement between         (University)               , 
The State of Louisiana Department of Children and Family Services,  

  and 
 

Student:  (Name of Recipient)      
2022-2023 MSW Child Welfare Stipend Award 

 
The following agreement is hereby entered into between     (Name of Recipient)     
(hereinafter “stipend recipient”),     (    University     )      (hereinafter initials ____), and the 
Louisiana Department of Children and Family Services (hereinafter DCFS). 

 
Social Security # of Stipend Recipient:     

 
1. 
 

Stipend Recipient Obligations 
 

In consideration of selection by     (University Initials)     and DCFS to receive a child welfare stipend, the 
stipend recipient agrees to the following: 
 
A. To undertake and maintain satisfactory academic progress in the necessary courses to receive a 

Master of Social Work degree from    (University Initials)   , said courses to include specified child 
welfare courses as designated by the School of Social Work.  Additionally, stipend recipient will 
complete and pass the comprehensive exam. 

 
B. To successfully complete the internship courses required by the Master of Social Work (MSW) degree 

program in a DCFS field office working in a direct service placement unless stipend recipient has three 
years experience with DCFS, in which case an administrative or indirect service placement with DCFS 
may be approved.  The internships shall be completed during the final year of the Master of Social 
Work degree program. 

 
C. If the stipend recipient’s education is discontinued prior to attainment of the Master of Social Work 

degree, or the stipend recipient fails to attain the Master of Social Work degree, or the stipend 
recipient does not remain in “good standing” as defined by   (University Initials)     as required 
herein, then the stipend recipient shall reimburse DCFS the total amount of the stipend received by 
the stipend recipient under this agreement.  Payment shall be made as provided for in paragraph 3 D. 
herein. 

 
D.   To complete the Physical Requirements Performance Assurance form. Stipend recipients must be able 

to perform all duties that an entry level worker would in order to effectively carry out their position. 
If the prospective stipend recipient cannot complete the Assurance form, they are ineligible to 
receive the stipend as they are unable to carry out the duties upon hire. If a stipend recipient 
becomes unable to perform the required duties, they will be expected to repay the stipend. Payment 
shall be made as provided for in paragraph 3 D. herein. 

 
E. To complete and submit a Civil Service application for employment with DCFS within 48 hours of 

notice from DCFS Child Welfare Programs that there is a position available for employment.   
 
F.    If the stipend recipient fails to apply for employment with DCFS within the timeframe set in paragraph 

1 E. herein, the stipend recipient shall reimburse DCFS the total stipend received by the stipend 



 

  

 

 

recipient under this agreement.  Payment shall be made as provided for in paragraph 3D herein. 
 
G.  To apply for the social work license, including providing all needed documentation, one month prior 

to graduation.  If the stipend recipient fails to obtain licensure through the Louisiana Board of Social 
Work Examiners (LABSWE) within one month following the recipient’s graduation date, the stipend 
recipient shall reimburse DCFS the total stipend received by the stipend recipient under this 
agreement.   

 
H.  If the stipend recipient refuses to immediately accept an offer of employment from DCFS, the stipend 

recipient shall reimburse DCFS the total stipend received by the stipend recipient under this 
agreement. Payment shall be made as provided for in paragraph 3 D. herein 

 
I. To work for DCFS in a position and location as assigned by DCFS for a minimum of one year of 

continuous and satisfactory full-time employment immediately following graduation.  MSW stipend 
recipients, who participate in the BSW stipend program in prior years, must work for a minimum of 
two years of continuous and satisfactory full-time employment immediately following graduation if 
pursuing the MSW directly after receiving their BSW degree. 

 
J.    If the stipend recipient fails to work for DCFS completing the required year(s) of employment with 

DCFS immediately following graduation, the stipend recipient shall reimburse DCFS the total stipend 
received on a pro-rata basis of qualifying employment completed. Payment shall be made as 
provided for in paragraph 3 D herein. 

 
K.  To participate in all evaluations of this program as requested by      (University Initials)                                 

School of Social Work, the Louisiana Child Welfare Training Academy/University Workforce Alliance 
and/or DCFS during and following the stipend period. 

 
L. To complete a drug test, finger printing for a criminal records check, a motor vehicle clearance, a 

state central registry of abuse or neglect clearance, and any other pre-requisites for employment 
with DCFS and be in satisfactory compliance with policy and procedure. 

 
M.   To acquire and maintain status as a United States citizen. 
 
N.  To immediately notify   (University Initials)   and DCFS of any academic problems, convictions, entry 

of name on the state central registry of abuse or neglect findings, any changes in ability to carry out 
child welfare caseworker duties, or changes in name, address, or phone number until such time as 
employment obligation has been fulfilled or any amount owed under this agreement is paid in full or 
otherwise retired. 

 
O.   To adhere to the National Association of Social Workers’ (NASW) Code of Ethics and to follow all State 

and Federal laws. 
 

2. 
 

               (University Initials)         and DCFS Obligations 
 
In consideration of the above     (University Initials)        and DCFS agree to the following: 
 
A.  To provide to the stipend recipient a stipend in the amount of nine thousand and five hundred and 

no/100 ($9,500.00) dollars through     (University Initials)    for the senior year  of the Master of 
Social Work degree program.  The disbursement will be made in accordance with the university’s 
policies.   

 
B. To offer employment with DCFS for the stipend recipient, subject to Civil Service rules, within 60 days 

of  the stipend recipient’s approval for licensure by the Louisiana Board of Social Worker Examiners 
(LABSWE) and receipt of all documentation, unless DCFS is precluded from providing such 



 

  

 

 

employment, through no fault of the stipend recipient, because of circumstances beyond DCFS’s 
control, e.g. Civil Service system requirements, legislative budget cuts, position freezes, etc., in which 
case stipend recipient is relieved of the obligation to work for DCFS for the one year period 
immediately following graduation and the stipend recipient will not be required to reimburse DCFS 
for amounts received by the stipend  recipient under this agreement. 

3. 
 

General Provisions 
 
A. This agreement shall commence upon disbursement of any portion of the stipend to or on behalf of 

the stipend recipient and shall terminate upon successful completion of the required employment or 
reimbursement by the stipend recipient.  This agreement may be terminated at an earlier date if 
mutually agreed upon in writing or upon thirty (30) days written notification to DCFS and  (University 

Initials)  by the stipend recipient, provided that the stipend recipient reimburses DCFS for all 
amounts due under this agreement. This agreement may also be terminated immediately by DCFS or 
(University Initials)  should a determination be made that the student is not successfully carrying 
out the internship duties as required by the DCFS supervisor in consultation with the University 
Coordinator. This agreement is made with the understanding that it shall be interpreted and 
enforceable under the law of the State of Louisiana within the jurisdiction and venue of the 19th 
Judicial District Court, Parish of East Baton Rouge, State of Louisiana. 

 
B.  Any failure of DCFS at any time, or from time to time, to enforce or require the strict keeping and 

performance by the stipend recipient of any of the terms or conditions of this agreement shall not 
constitute a waiver by DCFS of any such terms or conditions and shall not affect or impair such terms 
or conditions in any way, or the right of DCFS at any time to avail itself of such remedies as it may 
have or any such breach or breaches of such terms or conditions.  

 
C.    If it is necessary for DCFS to commence legal action against the stipend recipient to enforce the terms 

of this agreement, stipend recipient agrees to pay the total accrued amount still owed plus interest, 
reasonable attorney’s fees and all court costs. 

 
D.   Any reimbursement required by this agreement to be made by the stipend recipient to DCFS shall be 

paid within 60 days of the event which triggers the reimbursement, or, at DCFS’s option upon written 
request by the stipend recipient a reimbursement plan may be established to repay the principal 
amount due, together with interest thereon, at the rate of 5% per annum for a term not to exceed 
twenty-four  (24) months beginning no later than 60 days of the event that triggers the 
reimbursement.  

 
E.    If the stipend recipient is subject to reimbursement and fails to execute a written reimbursement plan 

agreement, the total stipend amount will become immediately due and payable.  
 
F.    If the stipend recipient enters into a reimbursement plan agreement and fails, without written 

approval of DCFS, to make any scheduled monthly payment according to the reimbursement plan 
agreement, the total amount still owed shall, at the option of DCFS, become immediately due and 
payable.  

 
 G.    At the option of DCFS upon written request by the stipend recipient a Hardship Postponement to the 

work obligation requirement or the reimbursement plan may be granted.  The Hardship 
Postponement would allow, in certain limited situations a postponement of the work obligation 
requirement or reimbursement obligation for up to one year to be granted in six-month increments.  
Hardship is defined as: 1) a critical illness or injury of stipend recipient, of his or her spouse, or of his 
or her legal child; 2) which occurs during the year of the IV-E stipend award; and 3) prevents the 
stipend recipient from working due to his/her own critical illness or injury or caring for a spouse, or 
child with a critical illness or injury. The request for a Hardship Postponement must include in writing 
an explanation of the following: 1) medical documentation verifying the  necessity for dropping from 
a university social work program; 2)  the date the condition commenced; 3) probable duration and 



 

  

 

 

treatment requirements of the condition; 4) requirement for and duration of any overnight stay in a 
hospital, hospice, or residential medical care facility; 5) explanation of the impact on the stipend 
recipients’ family  which was created by  the critical illness  or injury. 

 
H.     If the stipend recipient fails to perform satisfactorily in the employment interview process, delays the 

process of licensing, or delays requesting transcripts to be sent to both LABSWE and DCFS, 
reimbursement will be required per paragraph 3 D. herein 

I. If DCFS determines that the stipend recipient is unable to complete the one year of employment with 
DCFS upon graduation due to death, permanent disability, or other emergent circumstances causing a 
permanent condition, the stipend recipient will be relieved of this obligation to work for DCFS for the 
one year period immediately following graduation and the stipend recipient will not be required to 
reimburse DCFS for amounts received by the stipend recipient under this agreement.  

 
J.     If a student has a criminal or a motor vehicle offense conviction or is convicted of such a 

crime/offense during his/her education program that would preclude employment with the DCFS, the 
student shall not be employed by the DCFS, will be dropped from the stipend program, and shall 
repay the stipend in accordance with Section 3 D. above. 

 
K.    If a student’s name is on the state central registry of abuse or neglect findings, and such entry would 

preclude employment with the DCFS, the student shall not be employed by the DCFS, will be dropped 
from the stipend program, and shall repay the stipend in accordance with Section 3 D. above. 

 
L.  If a student fails to meet any of the qualifications for employment, such as failure to obtain a social 

work license, the student shall not be employed with DCFS and shall repay the stipend in accordance 
with Section 3 D. above. 

 
4. 
 

Confidentiality and Continued Participation as a Scholar 
 

A.   Title IV-E program administrators and staff routinely work with University faculty to maintain data on   
 program outcomes as it pertains to student progress in the program, consultation regarding 

complications in the field placement, and graduation information. Stipend recipients grant permission 
for (University Initials) to share information with the Title IV-E Program Manager and the Title IV-E 
Staff in order to conduct evaluations of the Title IV-E Scholars Program. This includes the following 
information: 

   
  1. Student email address; 
  2. Student personal address; 
  3. Student birthdate; 
  4. Student address (temporary and permanent); 

5. Updates on progress in the field placement including copies of the learning plan, 
midterm, and final evaluations; 
6. Graduation status, including dates of graduation or reasons for not graduating; 

  7. In the event that a student is removed from the program, the information as to why  
  the removal occurred.  
  
B.    Stipend recipients are expected to contribute to the improvement of the program by participating in 

research related to evaluation of Title IV-E programs. Recipients are expected to meet the following 
requirements: 

 
1. Participate in Title IV-E sponsored support groups, community of practice sessions,  

      and trainings for a minimum of three years post-graduation; 
2. Complete surveys and requests for evaluation both during the period as a student and 

       post-graduation; 
3. Participate in future research and evaluation initiatives. 



 

  

 

 

THIS AGREEMENT CONTAINS OR HAS ATTACHED HERETO ALL OF THE TERMS AND CONDITIONS AGREED 
UPON BY THE PARTIES HEREIN.  IN WITNESS THEREOF, THIS AGREEMENT IS SIGNED AND ENTERED INTO 
ON THE DATE ENTERED BELOW. 
 

 STIPEND RECIPIENT                                                                  LA DEPARTMENT OF CHILDREN 
            SCHOOL OF SOCIAL WORK      AND FAMILY SERVICES 

 
 
NAME OF RECIPIENT:                NAME OF DEAN or DEPT CHAIR:                  RHENDA HODNETT, Ph.D., LCSW 
             ASSISTANT SECRETARY  
             CHILD WELFARE PROGRAMS: 
            
             
                                           
 
              
                 ___________________________   ___________________________          
Signature       Date                      Signature              Date                       Signature                  Date                  
 
 
 
I, ___________________________________, spouse of ___________________________(stipend 
recipient) hereby acknowledge this agreement as an obligation of our community estate, and ratify it and 
all its terms and conditions. 
 
NAME OF STIPEND RECIPIENT’S SPOUSE: 
 
_____________________________________(Print)_______________________ 
        Signature                                                       
 
The Department of Children and Family Services is an Equal Opportunity Employer.  The Department 
does not discriminate based on race, color, religion, sex, age, national origin, handicapping conditions, 
veteran status or any other non-merit factor. 



 

  

 

 

MSW Title IV-E Employee Scholar Contract 

(EESP Program Recipients Only) 

 

Agreement between  , 

The State of Louisiana Department of Children and Family Services, 

and 

 

DCFS Child Welfare Employee:  

2022-2023 MSW Employee Educational Support 

Begin Date: End Date: 

 

The following agreement is hereby entered into between   

(hereinafter “Employee”),   (hereinafter initials  ), and the 
Louisiana Department of Children and Family Services (hereinafter DCFS). 

 

DCFS Employee #:    
1. 

Employee Obligations 
 

In consideration of selection by DCFS and   through the Louisiana Child Welfare Training 

Academy/University Child Welfare Workforce Alliance to receive educational support including tuition, 

related fees, and a book allowance to complete their Masters in Social Work degree, Employee agrees to 

the following: 

 

A. To undertake and maintain satisfactory academic progress in the necessary courses to receive a Master 

of Social Work degree from  , said courses to include specified child welfare courses as 

designated by the School of Social Work. Additionally, Employee will complete and pass the 

comprehensive exam. 

 

B. To successfully complete at least one of the internship courses required by the Master of Social Work 

(MSW) degree program in a DCFS child welfare field and/or state office, or upon agreement with the 

university and DCFS, in a child welfare partner agency. 

 

C. To continue to maintain successful performance standards as an employee of DCFS and 

conscientiously attend to and carry out assigned case and job responsibilities. 

 

D. To work for DCFS post-graduation in a child welfare position and location as assigned by DCFS for a 

minimum of one year of continuous and satisfactory full-time employment for each year of full-time 

equivalent educational support provided. 

 

E. If the Employee’s education is discontinued prior to attainment of the Master of Social Work degree, 

or the Employee fails to attain the Master of Social Work degree, or the Employee does not remain in 

“good standing” as defined by  as required herein or the Employee leaves DCFS child welfare 

prior to the completion of the required post-graduation work commitment in C. above, then the 

Employee shall reimburse DCFS the educational support received by the Employee under this 

agreement. Payment shall be made as provided for in paragraph 3 D. herein. 

 

F. To apply for and obtain the social work license. If the Employee fails to apply for and obtain 

Licensure through the Louisiana Board of Social Work Examiners (LABSWE) within one month 

following the recipient’s graduation date, the Employee shall reimburse DCFS the educational support 

received by the Employee under this agreement as provided for in paragraph 3.D. herein. 

 

G. If the Employee fails to remain employed in a DCFS child welfare position for the minimum requisite 

period of time post-graduation, the Employee shall reimburse DCFS the educational support received 

under this agreement. Payment shall be made as provided for in paragraph 3 D. herein. 



 

  

 

 

H.  If the Employee fails to work for DCFS completing the required year (s) of employment with DCFS 

immediately following graduation, the Employee shall reimburse DCFS the educational support 

received on a pro-rata basis of qualifying employment completed. Payment shall be made as provided 

for in paragraph 3 D herein. 
 

I. To participate in all evaluations of this program as requested by  School of Social Work, the 

Louisiana Child Welfare Training Academy/University Child Welfare Workforce Alliance and/or 

DCFS during and following the educational support period. 

 

J. To submit to complete a random drug test, finger printing for a criminal records check, a motor vehicle 

clearance, a state central registry of abuse or neglect clearance, and any other pre-requisites for 

continued employment with DCFS and be in satisfactory compliance with policy and procedure. 

 

K. To acquire and maintain status as a United States citizen. 

 

L. To immediately notify   and DCFS of any academic problems, convictions, entry of name on the 

state central registry of abuse or neglect findings, any changes in ability to carry out child welfare 

caseworker duties, or changes in name, address, or phone number until such time as employment 

obligation has been fulfilled or any amount owed under this agreement is paid in full or otherwise 

retired. 

 

M. To adhere to the National Association of Social Workers’ (NASW) Code of Ethics and to follow all 

State and Federal laws. 

 

2. 
 

  and DCFS Obligations 
 

In consideration of the above   and DCFS agree to the following: 
 

A. To provide for payment of tuition, related fees, and book allowance on behalf of the employee 

through   to support the employee’s Master of Social Work degree program studies. The 

disbursement will be made in accordance with the university’s policies. 

 

B. To provide child welfare specific internship opportunities to the employee within DCFS or with 

partners that meet university field experience requirements and advance the employee’s development 

as a child welfare professional. 

 

3. 

 

General Provisions 

 

A. This agreement shall commence upon disbursement of any portion of the educational support on 

behalf of the employee and shall terminate upon successful completion of the required employment or 

reimbursement by the employee. This agreement may be terminated at an earlier date if mutually agreed 

upon in writing or upon thirty (30) days written notification to DCFS and  by the 

employee, provided that the employee reimburses DCFS for all amounts due under this agreement. This 

agreement is made with the understanding that it shall be interpreted and enforceable under the law of the 

State of Louisiana within the jurisdiction and venue of the 19th Judicial District Court, Parish of East Baton 

Rouge, State of Louisiana. 

 

B. Any failure of DCFS at any time, or from time to time, to enforce or require the strict keeping and 

performance by the stipend recipient of any of the terms or conditions of this agreement shall not 

constitute a waiver by DCFS of any such terms or conditions and shall not affect or impair such terms or 

conditions in any way, or the right of DCFS at any time to avail itself of such remedies as it may have or 

any such breach or breaches of such terms or conditions. 



 

  

 

 

C. If it is necessary for DCFS to commence legal action against the Employee to enforce the terms of this 

agreement, employee agrees to pay the total accrued amount still owed plus interest, reasonable 
attorney’s fees and all court costs. 

 

D. Any reimbursement required by this agreement to be made by the Employee to DCFS shall be paid 

within 60 days of the event which triggers the reimbursement, or, at DCFS’s option upon written request 

by the Employee a reimbursement plan may be established to repay the principal amount due, together 

with interest thereon, at the rate of 5% per annum for a term not to exceed twenty-four (24) months 

beginning no later than 60 days of the event that triggers the reimbursement. 

 

E. If the Employee is subject to reimbursement and fails to execute a written reimbursement 

plan agreement, the total educational support amount will become immediately due and payable. 

 

F. If the Employee enters into a reimbursement plan agreement and fails, without written approval of 

DCFS, to make any scheduled monthly payment according to the reimbursement plan agreement, the total 

amount still owed shall, at the option of DCFS, become immediately due and payable. 

 

G. At the option of DCFS upon written request by the Employee a Hardship Postponement to the work 

obligation requirement or the reimbursement plan may be granted. The Hardship Postponement would 

allow, in certain limited situations a postponement of the work obligation requirement or reimbursement 

obligation for up to one year to be granted in six month increments. Hardship is defined as: 1) a critical 

illness or injury of Employee, of his or her spouse, or of his or her legal child; 

2) which occurs during receipt of the employee educational support or completion of the work obligation ; 

and 3) prevents the Employee from fulfilling obligations outlined in 1 above due to his/her own critical 

illness or injury or caring for a spouse, or child with a critical illness or injury. The request for a Hardship 

Postponement must include in writing an explanation of the following: 1) medical documentation verifying 

the necessity for dropping from a university social work program or interruption of fulfillment of the work 

obligation; 2) the date the condition commenced; 3) probable duration and treatment requirements of the 

condition; 4) requirement for and duration of any overnight stay in a hospital, hospice, or residential medical 

care facility; 5) explanation of the impact on the Employee recipients’ family which was created by the 

critical illness or injury. 

 

H. If the Employee’s failure to complete the requisite one year of employment with DCFS upon 

graduation for each year of full-time equivalent educational support provided is due to death, permanent 

disability, or other emergent circumstances causing a permanent condition which would prohibit the 

employee from the employment determined by DCFS to be valid, the employee will be relieved of this 

obligation to work for DCFS for the one year period immediately following graduation and the employee 

will not be required to reimburse DCFS for amounts received by the employee under this agreement. 

 

I. If an Employee has a criminal or a motor vehicle offense conviction or is convicted of any 

crime/offense during his/her education program that would preclude future employment with the DCFS, 

the Employee will be dropped from the Child Welfare Employee MSW Educational Support Program 

and shall repay the educational support provided in accordance with Section 3 D. above. 

 

J. If an Employee’s name is on the state central registry of abuse or neglect findings, and such entry 

would preclude future employment with the DCFS, the Employee, after due process, will be dropped from 

the Child Welfare Employee MSW Educational Support Program and shall repay the educational support 

provided in accordance with Section 3 D. above. 

 

K. If an Employee fails to meet any of the qualifications for employment, such as failure to obtain a 

social work license, the Employee shall repay the educational support provided in accordance with Section 

3 

D. above. 



 

  

 

 

THIS AGREEMENT CONTAINS OR HAS ATTACHED HERETO ALL OF THE TERMS AND CONDITIONS 

AGREED UPON BY THE PARTIES HEREIN. IN WITNESS THEREOF, THIS AGREEMENT IS SIGNED AND 

ENTERED INTO ON THE DATE ENTERED BELOW. 
 

LA DEPARTMENT OF CHILDREN SCHOOL OF 

SOCIAL WORK AND FAMILY SERVICES 

 

NAME OF EMPLOYEE      NAME OF DEAN or DEPT CHAIR: RHENDA HODNETT, Ph.D., LCSW 

ASSISTANT SECRETARY CHILD WELFARE 

PROGRAMS: 
 

  

 

 
 

Signature Date Signature Date Signature Date 

 

 

I,  , spouse of  (employee recipient) hereby 

acknowledge this agreement as an obligation of our community estate, and ratify it and all its terms and conditions. 

 

NAME OF EMPLOYEE RECIPIENT’S SPOUSE: 
 

 (Print)   

Signature 

Date 

 

The Department of Children and Family Services is an Equal Opportunity Employer. The Department does not 

discriminate based on race, color, religion, sex, age, national origin, handicapping conditions, veteran status or any 

other non-merit factor. 
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Bachelor of Social Work Sample Learning Plan – 

1st Semester 
 

Competency 1: Demonstrate Ethical and 
Professional Behavior 

 

Make ethical decisions by applying the standards of 

the NASW Code of ethics, relevant laws and 

regulations, models for ethical decision-making, 

ethical conduct of research, and additional codes of 

ethics as appropriate to context; 

• Activity 6: Federal Laws, Louisiana 

Children's Code, & R.S. 46:56 

• Activity 4: Ethics and Legal Rights 

Use reflection and self-regulation to manage 

personal values and maintain professionalism in 

practice situations; demonstrate professional 

demeanor in behavior; appearance; and oral, 

written, and electronic communication; 

• Activity 1: Overview of the Stipend 

Student Intern Manual 

• Activity 2: Working Safe, Working 

Smart 

Use technology ethically and appropriately to 

facilitate practice outcomes; 

• Activity 5: Case Record Format and 

Electronic systems, Parts A & B 

And use supervision and consultation to guide 

professional judgment and behavior. 

• Student will prepare for each 

supervisory meeting by bringing in at 

least one question, one issue for 

discussion, or updates on learning 

experiences. 

 
 

Competency 2: Engage Diversity and 

Difference in Practice 

 

Apply and communicate understanding of the 

importance of diversity and difference in shaping 

life experiences in practice at the micro, mezzo, 

and macro levels; 

• Activity 13: Foster Parents and 

Placement of Child/ren 

Present themselves as learners and engage clients 

and constituencies as experts of their own 

experiences; 

• Student will discuss at least three 

cases with the supervisor in which 

the student identifies the multiple 

diversities of the client and the 

impact of these diversities on the 

client system. 

And apply self-awareness and self-regulation to 

manage the influence of personal biases and values 

in working with diverse clients and constituencies. 

• Student will identify diversities, 

which result in uncomfortable 

feelings for the student, discuss with 

the supervisor his or her personal 

values and explore avenues to 

eliminate any personal biases or 

reduce discomfort. 



 

  

 

 

Competency 3: Advance Human 

Rights and Social, Economic, and 

Environmental Justice 

 

Apply their understanding of social, economic, 

and environmental justice to advocate for human 

rights at the individual and system levels; 

• The student will identify a list of 

forms of oppression and 

discrimination experienced by 

children and families of the agency 

and discuss with their supervisor. 

And engage in practices that advance social, 

economic, and environmental justice. 

• The student will organize or 

help organize a community 

awareness emphasis, vigil, 

etc. 

• The student will join NASW 

 

 

Competency 4: Engage in Practice- Informed 

Research and Research-Informed 
Practice 

 

Use practice experience and theory to inform 

scientific inquiry and research; 

• Activity 7: Safety Terms and 

Concepts, & Advanced Safety 

Focused Practice Foundations. 

Apply critical thinking to engage in analysis of 

quantitative and qualitative research methods and 

research findings; 

• Assessment of most 

appropriate/least restrictive 

placement (with relatives, in 

same school system, with 

siblings, etc.) based on needs of 

child rather than convenience of 

agency 

And use and translate research evidence to inform 

and improve practice, policy, and service delivery. 

• Student will complete case notes in 

an accurate and timely manner and 

discuss with the supervisor any 

feedback about the documentations. 

 
 

Competency 5: Engage in Policy Practice:  

Identify social policy at the local, state, and 

federal level that impacts well-being, service 

delivery, and access to social services; 

• Activity 3: Introduction to 

Policy Management System - 

Program Areas 

Assess how social welfare and economic policies 

impact the delivery of and access to social 

services; 

• Student will interview at least two 

different staff members to gather 

perspectives on policies related to the 

agency. 

Apply critical thinking to analyze, formulate, and 

advocate for policies that advance human rights 

and social, economic, and environmental justice. 

• Student will discuss with supervisor 

changes in policy that would benefit 

client well-being. 

• Student will participate in agency 

staff meeting that address agency 

policies and advocate for changes. 

 



 

  

 

 

Competency 6: Engage with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks to engage 

with clients and constituencies; 

• Activity 8: Shadow an 

Experienced Worker 

And use empathy, reflection, and interpersonal 

skills to effectively engage diverse clients and 

constituencies. 

• Activity 15: Observe the Completion 

of an Assessment 

 

Competency 7: Assess with Individuals, 

Families, Groups, Organizations, and 
Communities 

 

Collect and organize data, and apply critical 

thinking to interpret information from clients 

and constituencies; 

• Activity 10: Initial Case Review 

Activity 

• Activity 14: Review SDM: 

Philosophy, Policy, and Procedures. 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical frameworks in 

the analysis of assessment data from clients and 

constituencies; 

• Student will perform at least one 

assessment with a client system, 

document the client system data, 

and discuss with the supervisor 

the assessment impressions. 

Develop mutually agreed-on intervention goals 

and objectives based on the critical assessment of 

strengths, needs, and challenges within clients 

and constituencies; 

• Activity 9: Observe an Initial 

Family Team Case Planning 

Meeting & Enter Case plan in 

Electronic System, Parts A & B 

• Student will choose at least one 

client system and identify the 

strengths and limitations to the 

supervisor. 

And select appropriate intervention strategies 

based on the assessment, research knowledge, 

and values and preferences of clients and 

constituencies. 

• Student will identify a preliminary 

plan of action developed by the 

student and the client system and 

discuss with the supervisor for 

feedback. 



 

  

 

 

Competency 8: Intervene with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Critically choose and implement interventions to 

achieve practice goals and enhance capacities of 

clients and constituencies; 

• Student will gain understanding of 

at least one evidence based- 

practice model/intervention 

utilized with agency clients. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in 

interventions with clients and constituencies; 

• Shadow visits with parents as 

required by SDM risk level and at-

least monthly in-home visits with 

child and caregiver 

Use inter-professional collaboration as 

appropriate to achieve beneficial practice 

outcomes; 

• Activity 11: Obtain a List of 

Community Resources 

• Collaboration with other 

organizations/discuss importance of 

service array in local area and 

services provided 

Negotiate, mediate, and advocate with and on 

behalf of diverse clients and constituencies; 

• Student will actively participate in 

at least one community task force. 

And facilitate effective transitions and endings 

that advance mutually agreed-on goals. 

• Activity 12: Observe a Transfer 

and/or Post- Removal Staffing 

 

Competency 9: Evaluate Practice with 

Individuals, Families, Groups, 

Organizations, and Communities 

 

Select and use appropriate methods for 

evaluation of outcomes; 

•  Student will become familiar with at 

least one assessment instrument used 

by the agency. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in the 

evaluation of outcomes; 

• Locate and read at least 1 peer-

reviewed article on the short-term 

outcomes of children in foster care 

and discuss with supervisor any 

similarities the student has noticed in 

the cases they are shadowing. 

Critically analyze, monitor, and evaluate 

intervention and program processes and 

outcomes; 

• Student will become familiar with the 

assessment framework, including 

completion of necessary forms, 

utilized by the agency. 

And apply evaluation findings to improve practice 

effectiveness at the micro, mezzo, and macro 

levels. 

• Activity 16: Creating and Closing a 

Case in a Web-Based Application 



 

  

 

 

Bachelor of Social Work Sample Learning Plan – 

2nd Semester 
 

Competency 1: Demonstrate Ethical and 
Professional Behavior 

 

Make ethical decisions by applying the standards of 

the NASW Code of ethics, relevant laws and 

regulations, models for ethical decision-making, 

ethical conduct of research, and additional codes of 

ethics as appropriate to context; 

• Begin concurrent planning to 

determine most appropriate 

permanency goal for child and 

concurrent goal 

Use reflection and self-regulation to manage 

personal values and maintain professionalism in 

practice situations; demonstrate professional 

demeanor in behavior; appearance; and oral, 

written, and electronic communication; 

• Activity 23: Cultural Competency and 

Awareness 

• Student will prepare a list of 

identified learning needs and 

strengths and discuss with the 

supervisor. 

Use technology ethically and appropriately to 
facilitate practice outcomes; 

• Student will learn to utilize the 

technologies and data programs 

utilized by the field agency. 

And use supervision and consultation to guide 

professional judgment and behavior. 

• Student will discuss with the 

supervisor one client need that is not 

currently being met within the agency 

and brainstorm avenues for advocacy 

action. 

• Student will discuss with the 

supervisor appropriateness of self- 

disclosure, out-of-agency contact with 
clients, and other boundary issues. 

 

Competency 2: Engage Diversity 
and Difference in Practice 

 

Apply and communicate understanding of the 

importance of diversity and difference in shaping 

life experiences in practice at the micro, mezzo, 

and macro levels 

• Activity 35: Working with Native 

Children and Tribes 

• Student will adequately express to 

the supervisor an understanding of 

one culture’s structure and values 

that may contribute to oppression 

or privilege and power 

Present themselves as learners and engage clients 

and constituencies as experts of their own 

experiences; 

• The student will discuss with the 

supervisor at least two cases where 

oppression has impacted the client 

and discuss how this oppression 

may be changed. 

And apply self-awareness and self- regulation to 

manage the influence of personal biases and values 

in 

working with diverse clients and constituencies. 

• Activity 17: Attachment & Separation 



 

  

 

 

 

Competency 3: Advance Human Rights and 

Social, Economic, and 
Environmental Justice 

 

Apply their understanding of social, economic, 

and environmental justice to advocate for human 

rights at the individual and system levels; 

• The student will write a letter to a 

legislator, newspaper editor, NASW 

newsletter, or other media avenues 

advocating for changes to promote 

social and economic justice 

And engage in practices that advance social, 

economic, and environmental justice. 

• Student will participate in at least 

three activities in which the student 

negotiates, mediates and/or 

advocates for client systems and 

discuss the same with the supervisor 

• The student will join and participate 

in a community task force or effort 

that advocates for social and 

economic justice and discuss this 

effort with the supervisor. 

 

 

Competency 4: Engage in Practice- 

Informed Research and Research-Informed 

Practice 

 

Use practice experience and theory to inform 

scientific inquiry and research; 

• Student will read at least 1 

experimental, peer-reviewed study 

that includes a theory section on an 

intervention carried out with 

clients involved with the foster care 
system. 

Apply critical thinking to engage in analysis of 

quantitative and qualitative research methods and 

research findings; 

• Student will make at least one 

oral presentation to the staff on 

some information related to 

agency services. 

And use and translate research evidence to inform 

and improve practice, policy, and service delivery. 

• Student will join and participate 

in a community task force or 

committee and advocate for client 

systems. 

 
 

Competency 5: Engage in Policy Practice:  

Identify social policy at the local, state, and federal 

level that impacts well-being, service delivery, and 

access to social services; 

• Student will become familiar with 

laws that govern the agency’s 

practices and discuss knowledge of 

the same with the supervisor. 

Assess how social welfare and economic policies 

impact the delivery of and access to social 
services; 

• Activity 38: Pelican Center 

Training 



 

  

 

 

Apply critical thinking to analyze, formulate, 

and advocate for policies that advance human 

rights and social, economic, and environmental 

justice. 

• Student will participate in 

agency review of policy and 

procedures through Quality 
Assurance Meetings. 
 
 

 
 

Competency 6: Engage with Individuals, 

Families, Groups, Organizations, and 
Communities 

 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks to engage 

with clients and constituencies; 

• Engage with community 

organizations such as school system 

(assure consistency in child’s 

educational attainment), mental 

health and medical providers 

And use empathy, reflection, and interpersonal 

skills to effectively engage diverse clients and 

constituencies. 

• Activity 28: Domestic Violence 

• Student will demonstrate empathy 

and effective engagement skills 

with client systems as observed by 

the supervisor or designated task 

staff. 

 

 

Competency 7: Assess with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Collect and organize data, and apply critical 

thinking to interpret information from clients 

and constituencies; 

• Student will review and become 

knowledgeable of the assessment 

protocol of the agency. 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical frameworks in 

the analysis of assessment data from clients and 

constituencies; 

• Activity 39: A 
Journey Home 
Modules 1-5 

Develop mutually agreed-on intervention goals 

and objectives based on the critical assessment of 

strengths, needs, and challenges within clients 

and constituencies; 

• Activity 19: Child Developmental 

Milestones 

And select appropriate intervention strategies 

based on the assessment, research knowledge, 

and values and preferences of clients and 

constituencies. 

• Activity 18: Observe a Family Visit 



 

  

 

 

Competency 8: Intervene with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Critically choose and implement interventions to 

achieve practice goals and enhance capacities of 

clients and constituencies; 

• Student will develop at least one 

intervention plan, which includes, 

goals and objectives. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in 

interventions with clients and constituencies; 

• Activity 26: Substance Abuse 

• Activity 27: Mental Illness 

Use inter-professional collaboration as 

appropriate to achieve beneficial practice 

outcomes; 

• Activity 20: Observe a Multi-

Disciplinary Team Staffing 

• Student will participate in an 

agency interdisciplinary committee 

(examples may be an ethics review 

committee, a Q & A committee, a 

program improvement committee). 

Negotiate, mediate, and advocate with and on 

behalf of diverse clients and constituencies; 

• Activity 25: Attend Court Hearing 

• Student will become 

knowledgeable of the agency’s 

mission and goals and identify to 

the supervisor at list of actions the 

student implemented to achieve 

these goals. 

And facilitate effective transitions and endings 
that advance mutually agreed-on 

goals. 

• Develop court report with support of 

worker and supervisor – discuss 

court report format 

 

Competency 9: Evaluate Practice with 

Individuals, Families, Groups, Organizations, 
and Communities 

 

Select and use appropriate methods for evaluation 

of outcomes; 

• Student will identify one 

assessment/evaluation tool 

appropriate for evaluating 

interventions with agency clientele. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in the 

evaluation of outcomes; 

• Activity 21: Possible Effects of 

Maltreatment on Child Development 

Critically analyze, monitor, and evaluate 

intervention and program processes and outcomes; 

• Student will become familiar with the 

flow chart of services as client moves 

through the agency system. 

And apply evaluation findings to improve practice 
effectiveness at the micro, mezzo, and macro levels. 

• Discuss client satisfaction and agency 

areas for improvement with at least 

on client and review with supervisor. 



 

  

 

 

Bachelor of Social Work Sample Learning Plan – 

Block Placement 
 

Competency 1: Demonstrate Ethical 
and Professional Behavior 

 

Make ethical decisions by applying the standards 

of the NASW Code of ethics, relevant laws and 

regulations, models for ethical decision-making, 

ethical conduct of research, and additional 

codes of ethics as appropriate to context; 

• Activity 4: Ethics and Legal Rights 

• Activity 6: Federal Laws, 

Louisiana Children's Code, & 

R.S. 46:56 

• Begin concurrent planning to 

determine most appropriate 

permanency goal for child and 

concurrent goal 

Use reflection and self-regulation to manage 

personal values and maintain professionalism in 

practice situations; demonstrate professional 

demeanor in behavior; appearance; and oral, 
written, and electronic communication; 

• Activity 1: Overview of the Stipend 

Student Intern Manual 

• Activity 2: Working Safe, Working 

Smart 

Use technology ethically and appropriately to 

facilitate practice 
outcomes; 

• Activity 5: Case Record Format 

and Electronic systems, Parts A & 

B 

And use supervision and consultation to guide 

professional judgment and behavior. 

• Student will prepare for each 

supervisory meeting by bringing in 

at least one question, one issue for 

discussion, or updates on learning 

experiences. 

• Student will discuss with the 

supervisor appropriateness of self-

disclosure, out-of-agency contact 

with clients, and other boundary 

issues. 

 

Competency 2: Engage Diversity 
and Difference in Practice 

 

Apply and communicate understanding of the 

importance of diversity and difference in shaping 

life experiences in practice at the micro, mezzo, 

and macro levels 

• Activity 13: Foster Parents and 

Placement of Child/ren 

• Activity 35: Working with Native 

Children and Tribes 

• Student will adequately express to 

the supervisor an understanding of 

one culture’s structure and values 

that may contribute to oppression or 

privilege and power 

Present themselves as learners and engage clients 

and constituencies as experts of their own 

experiences; 

• Activity 23: Cultural Competency and 

Awareness 

• Student will discuss at least three 

cases with the supervisor in which 

the student identifies the multiple 

diversities of the client and the 



 

  

 

 

impact of these 

diversities on the client system. 

And apply self-awareness and self- regulation to 

manage the influence of personal biases and 

values in working with diverse clients and 

constituencies. 

• Activity 17: Attachment & Separation 

• Student will identify diversities, 

which result in uncomfortable 

feelings for the student, discuss with 

the supervisor his or her personal 

values and explore 

avenues to eliminate any personal 

biases or reduce discomfort. 

 

Competency 3: Advance Human Rights and 

Social, Economic, and 
Environmental Justice 

 

Apply their understanding of social, economic, 

and environmental justice to advocate for human 

rights at the individual and system levels; 

• The student will identify a list 

of forms of oppression and 

discrimination experienced by 

clientele of the agency and 

discuss with the supervisor. 

• The student will write a letter to a 

legislator, newspaper editor, NASW 

newsletter, or other media avenues 

advocating for changes to promote 

social and economic justice 

And engage in practices that advance social, 

economic, and environmental justice. 

• The student will join NASW 

• The student will join and participate 

in a community task force or effort 

that advocates for social and 

economic justice and discuss this 

effort with the supervisor. 

 

Competency 4: Engage in Practice- 

Informed Research and Research- Informed 

Practice 

 

Use practice experience and theory to inform 
scientific inquiry and research; 

• Activity 7: Safety Terms and 

Concepts, & Advanced Safety 

Focused Practice Foundations 

• Student will read at least 1 

experimental, peer- reviewed study 

that includes a theory section on an 

intervention carried out with clients 

involved 

with the foster care system. 

Apply critical thinking to engage in analysis of 

quantitative and qualitative research methods and 

research findings; 

• Student will make at least one oral 

presentation to the staff on some 

information related to agency 

services. 

And use and translate research evidence to inform 

and improve practice, policy, and service delivery. 

• Student will complete case notes in 

an accurate and timely manner and 

discuss with the supervisor any 

feedback about the 
documentations. 



 

  

 

 

 
Competency 5: Engage in Policy Practice:  

Identify social policy at the local, state, and federal 

level that impacts well-being, service delivery, and 

access to social services; 

• Activity 3: Introduction to 

Policy Management System 

- Program Areas 

• Student will become familiar with 

laws that govern the agency’s 

practices and discuss knowledge 

of the same with the supervisor. 

Assess how social welfare and economic policies 

impact the delivery of and access to social services; 

• Activity 38: Pelican Center Training 

• Student will interview at least two 

different staff members to gather 

perspectives on 

policies related to the agency. 

Apply critical thinking to analyze, formulate, and 

advocate for policies that advance human rights 

and social, economic, and environmental justice. 

• Student will discuss with supervisor 

changes in policy that would benefit 

client well-being. 

• Student will participate in 

agency staff meeting that 

address agency policies and 
advocate for changes. 

 

Competency 6: Engage with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks to engage 

with clients and constituencies; 

• Activity 8: Shadow an Experienced 

Worker 

• Engage with community 

organizations such as school system 

(assure consistency in child’s 

educational attainment), mental 

health and medical providers 

And use empathy, reflection, and interpersonal 

skills to effectively engage diverse clients and 

constituencies. 

• Activity 15: Observe the 

Completion of an Assessment 

• Activity 28: Domestic Violence 

• Student will demonstrate 

empathy and effective 

engagement skills with client 

systems as observed by the 

supervisor or 

designated task staff. 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

Competency 7: Assess with Individuals, 

Families, Groups, Organizations, and 
Communities 

 

Collect and organize data, and apply critical 

thinking to interpret information from clients 

and constituencies; 

• Activity 10: Initial Case Review 

Activity 

• Activity 14: Review SDM: 

Philosophy, Policy, and 

Procedures. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in the 

analysis of assessment data from clients and 

constituencies; 

• Activity 39: A 
Journey Home 
Module 1-5 

Develop mutually agreed-on intervention goals and 

objectives based on the critical assessment of 

strengths, needs, and challenges within clients and 

constituencies; 

• Activity 9: Observe an Initial 

Family Team Case Planning 

Meeting & Enter Case plan in 

Electronic System, Parts A & B 

• Activity 19: Child Developmental 

Milestones 

And select appropriate intervention strategies 

based on the assessment, research knowledge, and 

values and preferences of clients and constituencies. 

• Activity 18: Observe a Family Visit 

• Student will identify a preliminary 

plan of action developed by the 

student and the client system and 

discuss with the supervisor for 

feedback. 

 

Competency 8: Intervene with Individuals, 

Families, Groups, Organizations, and 
Communities 

 

Critically choose and implement interventions to 

achieve practice goals and enhance capacities of 

clients and constituencies; 

• Student will develop at least one 

intervention plan, which includes, 

goals and objectives. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in 

interventions with clients and constituencies; 

• Activity 26: Substance Abuse 

• Activity 27: Mental Illness 

• Shadow visits with parents as 

required by SDM risk level and at-

least monthly in-home visits with 

child and caregiver 

Use inter-professional collaboration as 

appropriate to achieve beneficial practice 

outcomes; 

• Activity 11: Obtain a List of 

Community Resources 

• Activity 20: Observe a Multi-

Disciplinary Team Staffing 

• Collaboration with other 

organizations/discuss importance of 

service array in local area and 

services provided 



 

  

 

 

Negotiate, mediate, and advocate with and on 
behalf of diverse clients and constituencies; 

• Activity 25: Attend Court Hearing 

• Student will become 

knowledgeable of the agency’s 

mission and goals and identify to 

the supervisor at list of actions the 

student implemented to achieve 

these goals. 

And facilitate effective transitions and endings 

that advance mutually agreed-on goals. 

• Activity 12: Observe a Transfer 

and/or Post- Removal Staffing 

• Develop court report with support of 

worker and supervisor – discuss 

court report format 

 

Competency 9: Evaluate Practice with 

Individuals, Families, Groups, 

Organizations, and Communities 

 

Select and use appropriate methods for 

evaluation of outcomes; 

• Student will identify one 

assessment/evaluation tool 

appropriate for evaluating 

interventions with agency clientele. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in the 

evaluation of outcomes; 

• Activity 21: Possible Effects of 

Maltreatment on Child 

Development 

Critically analyze, monitor, and evaluate 

intervention and program processes and 

outcomes; 

• Student will become familiar with the 

assessment framework, including 

completion of necessary forms, 

utilized by the agency. 

• Student will become familiar with the 

flow chart of services as client moves 

through the agency system. 

And apply evaluation findings to improve practice 

effectiveness at the micro, mezzo, and macro 

levels. 

• Activity 16: Creating and Closing a 

Case in a Web-Based Application 

• Discuss client satisfaction and 

agency areas for improvement 

with at least on 

client and review with supervisor. 



 

  

 

 

Master of Social Work Sample Learning Plan – 

1st Semester 
 

Competency 1: Demonstrate Ethical 
and Professional Behavior 

 

Make ethical decisions by applying the standards of 

the NASW Code of ethics, relevant laws and 

regulations, models for ethical decision-making, 

ethical conduct of research, and additional codes of 

ethics as appropriate to context; 

• Activity 6: Federal Laws, Louisiana 

Children's Code, & R.S. 46:56 

• Activity 4: Ethics and Legal Rights 

• Student will discuss one situation 

with supervisor in which the student 

uses information from licensing laws, 

professional codes of ethics, to 

resolve an ethical situation to arrive 

at 
a principled decision. 

Use reflection and self-regulation to manage 

personal values and maintain professionalism in 

practice situations; demonstrate professional 

demeanor in behavior; appearance; and oral, 

written, and electronic communication; 

• Activity 1: Overview of the 

Stipend Student Intern Manual 

• Activity 2: Working Safe, Working 

Smart 

• Student will abide by agency 

guidelines for attendance, 

punctuality, dress, deadlines and 

workload and the supervisor will 

discuss any problematic issues 

with the student. 

Use technology ethically and appropriately to 

facilitate practice 
outcomes; 

• Activity 5: Case Record Format and 

Electronic systems, Parts A & B 

And use supervision and consultation to guide 

professional judgment and behavior. 

• Activity 20: Observe a Multi-

Disciplinary Team Staffing 

• Student will prepare for each 

supervisory meeting by bringing in at 

least one question, one issue for 

discussion, and updates on learning 

experiences. 

 

Competency 2: Engage Diversity and 
Difference in Practice 

 

Apply and communicate understanding of the 

importance of diversity and difference in shaping 

life experiences in practice at the micro, mezzo, and 

macro levels; 

• Activity 13: Foster Parents 

and Placement of Child/ren 

• Student will identify 

biopsychosocial/spiritual/cultural 

elements of at least one client 

situation and discuss with the 

supervisor. 

Present themselves as learners and engage clients 

and constituencies as experts of their own 

experiences; 

• Student will discuss at least three 

cases with the supervisor in which 

the student identifies the multiple 

diversities of the client and the 

impact of these diversities on the 

client system. 



 

  

 

 

And apply self-awareness and self- regulation to 

manage the influence of personal biases and values 

in working with diverse clients and constituencies. 

• Student will identify diversities, 

which result in uncomfortable 

feelings for the student, discuss with 

the supervisor his or her personal 

values and explore way to reduce 

biases or discomfort. 

 

 

Competency 3: Advance Human 

Rights and Social, Economic, and 

Environmental Justice 

 

Apply their understanding of social, economic, 

and environmental justice to advocate for human 

rights at the individual and system levels; 

• The student will identify a list 

of forms of oppression and 

discrimination experienced by 

clientele of the agency and 

discuss with the supervisor. 

• The student will write a letter to a 

legislator, newspaper editor, NASW 

newsletter, or other media avenues 

advocating for changes to promote 

social and economic justice 

And engage in practices that advance social, 

economic, and environmental justice. 

• The student will discuss with the 

supervisor at least two cases where 

oppression has an impact on the 

client and discuss how this 

oppression may be changed. 

• The student will join NASW 

 

Competency 4: Engage in Practice-Informed 

Research and Research-Informed Practice 

 

Use practice experience and theory to inform 

scientific inquiry and research; 

• Activity 7: Safety Terms and 

Concepts, & Advanced Safety 

Focused Practice Foundations 

• The student will identify with the 

supervisor a research question 

arising from the agency setting and 

practices. 

Apply critical thinking to engage in analysis of 

quantitative and qualitative research methods and 

research findings; 

• Assessment of most 

appropriate/least restrictive 

placement (with relatives, in 

same school system, with 

siblings, etc.) based on needs of 

child rather than convenience of 

agency 

• Articulate recommended 

permanency goal and reason based 

on assessment of risk and danger, 

case plan progress; facts of case 

including age of child, support 

systems and other relevant factors 



 

  

 

 

And use and translate research evidence to inform 

and improve practice, policy, and service delivery. 

• Activity 14: Review SDM: 

Philosophy, Policy, and 

Procedures. 

• Student will read two research 

articles related to the placement 

and discuss the information 

gained with the supervisor 

 

Competency 5: Engage in Policy Practice:  

Identify social policy at the local, state, and 

federal level that impacts well-being, service 

delivery, and access to social services; 

• Activity 3: Introduction to 

Policy Management System 

Program Areas 

• Activity 31: Advanced Policy 

Management System Use - 

Employment Policies Management 

System - Employment Policies 

Assess how social welfare and economic policies 

impact the delivery of and access to social 

services; 

• Student will interview at least two 

different staff members to gather 

perspectives on policies related to the 

agency. 

Apply critical thinking to analyze, formulate, and 

advocate for policies that advance human rights 

and social, economic, and environmental justice. 

• Student will discuss with supervisor 

changes in policy that would benefit 

client well-being. 

• Student will participate in agency 

staff meeting that address agency 

policies and advocate for changes. 

 

Competency 6: Engage with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical frameworks to 

engage with clients and constituencies; 

• Activity 17: Attachment & Separation 

• Student will discuss with the 

supervisor social work skills for 

engaging with the particular agency 

client systems. 

And use empathy, reflection, and interpersonal 

skills to effectively engage diverse clients and 

constituencies. 

• Activity 8: Shadow an Experienced 

Worker 

• Activity 15: Observe the 

Completion of an Assessment 

• Student will observe at least 4 

initial sessions (individual, group, 

family, community, or 

organization) conducted by agency 

staff and discuss observations with 

the supervisor. 



 

  

 

 

Competency 7: Assess with 

Individuals, Families, Groups, Organizations, 

and Communities 

 

Collect and organize data, and apply critical 

thinking to interpret information from clients and 

constituencies; 

• Activity 10: Initial Case Review 

Activity 

• Student will become familiar with the 

assessment framework, including 

completion of necessary forms, 

utilized by the agency. 

• Student will review and become 

knowledgeable of the assessment 

protocol of the agency. 

• Student will become familiar 

with at least one assessment 

instrument used by the agency. 

Apply knowledge of human behavior and the 

social environment, person- in-environment, and 

other multidisciplinary theoretical frameworks in 

the analysis of assessment data from clients and 
constituencies; 

• Student will perform at least one 

assessment with a client system, 

document the client system data, and 

discuss with the supervisor the 

assessment impressions. 

• Student will identify at least two 

theories related to client situations 

and discuss with the supervisor. 

Develop mutually agreed-on intervention goals 

and objectives based on the critical assessment 

of strengths, needs, and challenges within clients 

and constituencies; 

• Activity 9: Observe an Initial 

Family Team Case Planning 

Meeting & Enter Case plan in 

Electronic System, Parts A & B 

• Activity 19: Child Developmental 

Milestones 

And select appropriate intervention strategies 

based on the assessment, research knowledge, and 

values and preferences of clients and 

constituencies. 

• Activity 30: CPS Case Assessment 

and Subsequent Procedures, Parts A 

& B 

• Student will identify a preliminary 

plan of action developed by the 

student and the client system and 

discuss with the supervisor for 

feedback. 

• Student will gain understanding of at 

least one evidence based- practice 

model/intervention utilized with 

agency clients. 

 

Competency 8: Intervene with 

Individuals, Families, Groups, Organizations, 

and Communities 

 

Critically choose and implement interventions to 

achieve practice goals and enhance capacities of 
clients and constituencies; 

• Activity 37: Trauma Focused - 

Cognitive Behavioral Therapy 

Training 

 
 
 
 



 

  

 

 

 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical 

frameworks in interventions with clients and 

constituencies; 

• Activity 18: Observe a Family Visit 

• Student will read articles related to 

the environmental contexts of the 

agency setting and discuss 

information with the supervisor 

(Examples may be articles on rural 

settings, immigration groups, 

poverty, etc.) 

Use inter-professional collaboration as 

appropriate to achieve beneficial practice 

outcomes; 

• Activity 11: Obtain a List of 

Community Resources 

• Collaboration with other 

organizations/discuss importance 

of service array in local area and 

services provided 

Negotiate, mediate, and advocate with and on 

behalf of diverse clients and constituencies. 

• Student will become knowledgeable 

of the agency’s mission and goals and 

identify to the supervisor at list of 

actions the student implemented to 

achieve these goals. 

• Student will actively 

participate in at least one 

community task force. 

And facilitate effective transitions and endings that 

advance mutually agreed-on goals. 

• Activity 12: Observe a Transfer 

and/or Post-Removal Staffing 

 

Competency 9: Evaluate Practice with 

Individuals, Families, 

Groups, Organizations, and Communities 

 

Select and use appropriate methods for evaluation 

of outcomes; 

• Student will identify one 

assessment/evaluation tool 

appropriate for evaluating 

interventions with agency clientele. 

Apply knowledge of human behavior and the social 

environment, person- in-environment, and other 

multidisciplinary theoretical frameworks in the 

evaluation of 
outcomes; 

• Locate and read at least 1 peer-

reviewed article on the short-term 

outcomes of children in foster care and 

discuss with supervisor any 

similarities the student has noticed in 

the cases they are shadowing. 



 

  

 

 

Critically analyze, monitor, and evaluate 

intervention and program processes and 

outcomes; 

• Student will become knowledgeable 

of the agency’s processes for 

evaluation of agency programs. 

• Student will participate in 

agency activities that evaluate 

services to clients (for example, 

client satisfaction surveys) 

• Student will develop a single subject 

evaluation design of services to one 

client and discuss the same with the 

supervisor. 

And apply evaluation findings to improve practice 

effectiveness at the micro, mezzo, and macro levels. 

• Activity 16: Creating and Closing a 

Case in a Web- Based Application 

• Discuss client satisfaction and 

agency areas for improvement with 

at least on client and review with 

supervisor. 

 

Master of Social Work Sample Learning Plan – 

2nd Semester 
 

Competency 1: Demonstrate 
Ethical and Professional Behavior 

 

Make ethical decisions by applying the standards 

of the NASW Code of ethics, relevant laws and 

regulations, models for ethical decision-making, 

ethical conduct of research, and additional codes 

of ethics as appropriate to context; 

• Begin concurrent planning to 

determine most appropriate 

permanency goal for child and 

concurrent goal 

• Student will document one instance in 

which he or she uses a structured 

ethical decision-making process that 

includes ethical codes, laws, ethical 

principles, and consultation to 

determine the best course of action on 

behalf of a client. 

Use reflection and self-regulation to manage 

personal values and maintain professionalism in 

practice situations; demonstrate professional 

demeanor in behavior; appearance; and oral, 

written, and electronic communication; 

• Activity 23: Cultural Competency and 

Awareness 

• Student will identify and discuss with 

supervisor at least two situations in 

which a student’s personal values are 

challenged by issues related to 
clients, the organization, other 

professionals, social work 

professional values, community 

values, etc. 

• Student will discuss one situation in 

which the student avoided imposing 

personal values upon a client 



 

  

 

 

Use technology ethically and appropriately to 

facilitate practice outcomes; 

• Student will learn to utilize the 

technologies and data programs 

utilized by the field agency. 
• Assist - then supervise Family 

Visits – Document in FATS once 

experienced 

And use supervision and consultation to guide 

professional judgment and behavior. 

• Student will discuss with the 

supervisor appropriateness of 

self-disclosure, out-of-agency 

contact with clients, and other 

boundary issues. 

• Student will prepare the agenda for 

two supervisory meetings. 

 

Competency 2: Engage Diversity and 

Difference in Practice 

 

Apply and communicate understanding of the 

importance of diversity and difference in shaping 

life experiences in practice at the micro, mezzo, 

and macro levels; 

• Activity 35: Working with Native 

Children & Tribes 

• Student will adequately express to 

the supervisor an understanding of 

one culture’s structure and values 

that may contribute to 

oppression or privilege and power 

Present themselves as learners and engage clients 

and constituencies as experts of their own 

experiences; 

• Student will work with at least 2 

clients of a different culture, and 

discuss with the supervisor what was 

through interacting with the client. 

And apply self-awareness and self- regulation to 

manage the influence of personal biases and values 

in working with diverse clients and constituencies. 

 

• Activity 29: Termination of 

Parental Rights, Parts A & B 

 

 

Competency 3: Advance Human 

Rights and Social, Economic, and 

Environmental Justice 

 

Apply their understanding of social, economic, 

and environmental justice to advocate for human 

rights at the individual and system levels; 

• The student will join and participate in 

a community task force or effort that 

advocates for social and economic 

justice and discuss this effort with the 

supervisor. 

• Student will participate in agency 

review of policy and procedures 

through Quality Assurance 

Meetings. 

And engage in practices that advance social, 

economic, and environmental justice. 

• Student will participate in at least 

three activities in which the student 

negotiates, mediates and/or advocates 

for client systems and discuss the 

same with the supervisor. 

 

 



 

  

 

 

Competency 4: Engage in Practice-Informed 

Research and Research-Informed Practice 

 

Use practice experience and theory to inform 

scientific inquiry and research; 

• Activity 21: Possible Effects of 

Maltreatment on Child 

Development 

• Student will read at least 1 

experimental, peer-reviewed study that 

includes a theory section on an 

intervention carried out with clients 

involved with the foster care system. 

• Student will lead at least one case 
staffing. 

Apply critical thinking to engage in analysis of 
quantitative and qualitative research methods and 

research findings; 

• Student will review at least five open 

or closed case files and discuss with 

supervisor how the Generalist 

Intervention Model was applied in 

the cases; critiquing areas for 

improvement. 

And use and translate research evidence to inform 

and improve practice, policy, and service delivery. 

• Activity 40: National Center on 

Substance Abuse and Child Welfare 

Tutorial 

• Student will participate in at least three 

multidisciplinary case staffing 

meetings and discuss with the 

supervisor the various sources of 

information that contributed to case 

decisions, particularly noting the 

client’s perspective of the problem and 

strengths. 

• The student will read and discuss 

with the supervisor at least one 

research article regarding an 

effective intervention for use with 

agency clientele. 

 

 

Competency 5: Engage in Policy Practice:  

Identify social policy at the local, state, and 

federal level that impacts well-being, service 

delivery, and access to social services; 

• Develop court report with 

support of worker and supervisor 

– discuss court report format 

• Student will become familiar with 

laws that govern the agency’s practices 

and discuss knowledge of the same 

with the supervisor. 

Assess how social welfare and economic policies 

impact the delivery of and access to social 

services; 

• Activity 38: Pelican Center Training 



 

  

 

 

Apply critical thinking to analyze, formulate, and 

advocate for policies that advance human rights 

and social, economic, and environmental justice. 

• Activity 41: Human Trafficking 101 

• Student will participate in agency 

review of policy and procedures 

through Quality Assurance Meetings. 

 

Competency 6: Engage with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Apply knowledge of human behavior and the 

social environment, person-in-environment, and 

other multidisciplinary theoretical frameworks to 

engage with clients and constituencies; 

• Activity 27: Mental Illness 

• Engage with community 

organizations such as school system 

(assure consistency in child’s 

educational attainment), mental 

health and medical providers 

And use empathy, reflection, and interpersonal 

skills to effectively engage diverse clients and 

constituencies. 

• Activity 28: Domestic Violence 

• Student will demonstrate empathy 

and effective engagement skills 

with client systems as observed by 

the supervisor or designated task 

staff. 

• Activity 24: Family engagement 

• Student will conduct 4 initial 

sessions, which can include role 

playing with the supervisor or 

other staff members. 

 

Competency 7: Assess with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Collect and organize data, and apply critical 

thinking to interpret information from clients 

and constituencies; 

• Student will become familiar with 

all case forms and documents used 

by the agency and confirm the same 

with the supervisor 

• Activity 22: The LA Child Welfare 

Trauma Project & TBH Screen 

Training 

• Independently write a home study 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical frameworks 

in the analysis of assessment data from clients 

and constituencies; 

• Activity 39: A 
Journey Home 
Module 1-5 

Develop mutually agreed-on intervention goals 

and objectives based on the critical assessment 

of strengths, needs, and challenges within clients 

and constituencies; 

• Student will choose at least one client 

system and identify the strengths and 

limitations to the supervisor. 

• Activity 33: Older Youth in Foster 

Care & The Youth Transition Plan 



 

  

 

 

And select appropriate intervention strategies 

based on the assessment, research knowledge, 

and values and preferences of clients and 

constituencies. 

• Student will become familiar with 

the flow chart of services as client 

moves through the agency system. 

• Student will develop at least one 

intervention plan, which includes, 

goals and objectives. 

 

 

Competency 8: Intervene with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Critically choose and implement interventions to 

achieve practice goals and enhance capacities of 

clients and constituencies; 

• Student will gain understanding of 

at least one evidence based- 

practice model/intervention 

utilized with agency clients. 

• Student will provide services or 

participate in provision of services to 

individuals, groups, families, 

communities, and organizations for 

the purpose of assisting the client 

system to resolve problems or 

achieve goals. The student will 

appropriately document actions and 

discuss with the supervisor. 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in 

interventions with clients and constituencies; 

• Activity 26: Substance Abuse 

• Student will obtain information on 

the current demographics of the 

client service area and report the 

same to the supervisor and seek 

projections for the next decade; 

brainstorming potential services 

needed. 

Use inter-professional collaboration as 

appropriate to achieve beneficial practice 

outcomes; 

• Student will participate in an 

agency interdisciplinary committee 

(examples may be an ethics review 

committee, a Q & A committee, a 

program improvement committee). 

• Student will visit at least two 

community agencies that are 

connected to the field agency. 

Examples may be agencies that can 

serve as resources for clients or are 

referral sources for the agency. 

Negotiate, mediate, and advocate with and on 

behalf of diverse clients and constituencies; 

• Activity 25: Attend Court Hearing 

• Student will identify one 

recommended change in agency 

service delivery practices and take 

action to promote the change, with 

approval and collaboration of the 

supervisor. 



 

  

 

 

And facilitate effective transitions and endings 

that advance mutually agreed-on goals. 

• The student will participate in the 

termination or transition of services 

to a client system and discuss the 

same with the supervisor. 

 

Competency 9: Evaluate Practice with 

Individuals, Families, Groups, 
Organizations, and Communities 

 

Select and use appropriate methods for 

evaluation of outcomes; 

• Activity 34: Continuous 

Quality Improvement 

Apply knowledge of human behavior and the social 

environment, person-in-environment, and other 

multidisciplinary theoretical frameworks in the 

evaluation of outcomes; 

• Student will give an oral 

presentation to the staff that 

focuses on data obtained in 

Activity 36, using at least one 

theory to provide a potential 

explanation for the outcomes 

found. 

Critically analyze, monitor, and evaluate 

intervention and program processes and 

outcomes; 

• Activity 32: Out-of-Home Placements 

• Activity 36: Using Data to 

Measure Practice Outcomes 

And apply evaluation findings to improve practice 

effectiveness at the micro, mezzo, and macro 

levels. 

• Student will read and discuss 2 

articles on evaluating practice with 

supervisor. 

Master of Social Work Sample Learning Plan – 

Block Placement 
 

Competency 1: Demonstrate Ethical 
and Professional Behavior 

 

Make ethical decisions by applying the standards of 

the NASW Code of ethics, relevant laws and 

regulations, models for ethical decision-making, 

ethical conduct of research, and additional codes of 

ethics as appropriate to context; 

• Activity 4: Ethics and Legal Rights 

• Activity 6: Federal Laws, Louisiana 

Children's Code, & R.S. 46:56 

• Begin concurrent planning to 

determine most appropriate 

permanency goal for child and 

concurrent goal 

• Student will document one instance 

in which he or she uses a structured 

ethical decision-making process that 

includes ethical codes, laws, ethical 

principles, and consultation to 

determine the 

best course of action on behalf of a 

client. 



 

  

 

 

Use reflection and self-regulation to manage 

personal values and maintain professionalism in 

practice situations; demonstrate professional 

demeanor in behavior; appearance; and oral, 

written, and electronic communication; 

• Activity 1: Overview of the 

Stipend Student Intern Manual 

• Activity 2: Working Safe, Working 

Smart 

• Activity 23: Cultural 

Competency and 

Awareness 

• Student will abide by agency 

guidelines for attendance, 

punctuality, dress, deadlines and 

workload and the supervisor will 

discuss any problematic issues 

with the student. 

• Student will identify and discuss with 

supervisor at least two situations in 

which a student’s personal values are 

challenged by issues related to 
clients, the organization, other 

professionals, social work 

professional values, 
community values, etc. 

Use technology ethically and appropriately to 

facilitate practice outcomes; 

• Activity 5: Case Record Format and 

Electronic systems, Parts A & B 

• Student will learn to utilize the 

technologies and 

data programs utilized by the field 

agency. 

And use supervision and consultation to guide 

professional judgment and behavior. 

• Activity 20: Observe a Multi-

Disciplinary Team Staffing 

• Student will prepare for each 

supervisory meeting by bringing in at 

least one question, one issue for 

discussion, and updates on learning 

experiences. 

• Student will discuss with the 

supervisor appropriateness of self-

disclosure, out-of-agency 

contact with clients, and other 
boundary issues. 

 
 

Competency 2: Engage Diversity and 
Difference in Practice 

 

Apply and communicate understanding of the 

importance of diversity and difference in shaping 

life experiences in practice at the micro, mezzo, and 

macro levels; 

• Activity 13: Foster Parents 

and Placement of Child/ren 

• Activity 35: Working with 

Native Children & Tribes 

• Student will adequately express to 

the supervisor an understanding of 

one culture’s structure and values 

that may contribute to oppression 

or 

privilege and power 



 

  

 

 

Present themselves as learners and engage clients 

and constituencies as experts of their own 

experiences; 

• Student will work with at least 2 

clients of a different culture and 

discuss with the supervisor what 

was through interacting with the 

client. 

And apply self-awareness and self- regulation to 

manage the influence of personal biases and values 

in working with diverse clients and constituencies. 

• Activity 29: Termination of 

Parental Rights, Parts A & B 

• Student will identify diversities, 

which result in uncomfortable 

feelings for the student, discuss with 

the supervisor his or her personal 

values and 

explore way to reduce biases or 
discomfort. 

 

Competency 3: Advance Human 

Rights and Social, Economic, and 

Environmental Justice 

 

Apply their understanding of social, economic, 

and environmental justice to advocate for human 

rights at the individual and system levels; 

• The student will identify a list 

of forms of oppression and 

discrimination experienced by 

clientele of the agency and 

discuss with the supervisor. 

• The student will write a letter to a 

legislator, newspaper editor, NASW 

newsletter, or other media avenues 

advocating for changes to promote 

social and economic justice 

• Student will participate in agency 

review of policy and procedures 

through Quality Assurance 

Meetings. 

And engage in practices that advance social, 

economic, and environmental justice. 

• The student will discuss with the 

supervisor at least two cases where 

oppression has an impact on the 

client and discuss how this 

oppression may be changed. 

• The student will join NASW 

 
 

Competency 4: Engage in Practice-Informed 

Research and Research-Informed Practice 
 

Use practice experience and theory to inform 

scientific inquiry and research; 

• Activity 7: Safety Terms and 

Concepts, & Advanced Safety 

Focused Practice Foundations 

• Activity 21: Possible Effects 

of Maltreatment on Child 

Development 

• Student will read at least 1 

experimental, peer-reviewed study 

that includes a theory section on an 

intervention carried out with 



 

  

 

 

clients involved with the foster care 
system. 

Apply critical thinking to engage in analysis of 

quantitative and qualitative research methods and 

research findings; 

• Articulate recommended 

permanency goal and reason based 

on assessment of risk and danger, 

case plan progress; facts of case 

including age of child, support 

systems and other relevant factors 

• Student will review at least five 

open or closed case files and discuss 

with supervisor how the Generalist 

Intervention Model was applied in 

the cases; critiquing areas for 

improvement. 

And use and translate research evidence to inform 

and improve practice, policy, and service delivery. 

• Activity 14: Review SDM: 

Philosophy, Policy, and 

Procedures. 

• Activity 40: National Center on 
Substance 

• Student will read two research 

articles related to the placement 

and discuss the information 

gained with the supervisor 

• Student will participate in at least 

three multidisciplinary case staffing 

meetings and discuss with the 

supervisor the various sources of 

information that contributed to case 

decisions, particularly noting the 

client’s perspective of the problem 

and 
strengths. 

 
 

Competency 5: Engage in Policy Practice:  

Identify social policy at the local, state, and 

federal level that impacts well-being, service 

delivery, and access to social services; 

• Activity 3: Introduction to 

Policy Management System 

Program Areas 

• Activity 31: Advanced Policy 

Management System Use - 

Employment Policies Management 

System - Employment Policies 

• Develop court report with support of 

worker and supervisor – discuss court 

report format 



 

  

 

 

Assess how social welfare and economic policies 

impact the delivery of and access to social 

services; 

• Activity 38: Pelican Center Training 

• Student will interview at least two 

different staff members to gather 

perspectives on policies related to the 

agency. 

Apply critical thinking to analyze, formulate, and 

advocate for policies that advance human rights 

and social, economic, and environmental justice. 

• Activity 41: Human Trafficking 101 

• Student will discuss with supervisor 

changes in policy that would benefit 

client well-being. 

• Student will participate in agency 

staff meeting that address agency 

policies and advocate for changes. 

 

Competency 6: Engage with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical frameworks to 

engage with clients and constituencies; 

• Activity 17: Attachment & Separation 

• Activity 27: Mental Illness 

• Engage with community 

organizations such as school system 

(assure consistency in child’s 

educational attainment), mental 

health and medical providers 

And use empathy, reflection, and interpersonal 

skills to effectively engage diverse clients and 

constituencies. 

• Activity 8: Shadow an Experienced 

Worker 

• Activity 15: Observe the 

Completion of an Assessment 

• Activity 24: Family engagement 

• Activity 28: Domestic Violence 

• Student will demonstrate empathy 

and effective engagement skills with 

client systems as observed by the 

supervisor or designated task 

staff. 
 
 

Competency 7: Assess with Individuals, 

Families, Groups, Organizations, and 

Communities 

 

Collect and organize data, and apply critical 

thinking to interpret information from clients and 

constituencies; 

• Activity 10: Initial Case Review 

Activity 

• Activity 22: The LA Child 

Welfare Trauma Project & TBH 

Screen Training 

• Student will become familiar with 

the assessment framework, including 

completion of necessary forms, 

utilized by the agency. 

• Student will become familiar with all 

case forms and documents used by 

the agency and confirm the same 



 

  

 

 

with the supervisor 

• Independently write a home study 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical frameworks in 

the analysis of 

assessment data from clients and constituencies; 

• Activity 39: A 
Journey Home 
Module 5 

Develop mutually agreed-on intervention goals 

and objectives based on the critical assessment of 

strengths, needs, and challenges within clients and 

constituencies; 

• Activity 9: Observe an Initial Family 

Team Case Planning Meeting & Enter 

Case plan in Electronic System, Parts 

A & B 

• Activity 19: Child Developmental 

Milestones 

• Activity 33: Older Youth in Foster 

Care & The Youth Transition Plan 

And select appropriate intervention strategies 

based on the assessment, research knowledge, and 

values and preferences of clients and 

constituencies. 

• Activity 30: CPS Case 

Assessment and Subsequent 

Procedures, Parts A & B 

• Student will gain understanding of 

at least one evidence based- 

practice model/intervention 

utilized with agency clients. 

• Student will become familiar with the 

flow chart of services as client moves 

through the agency system. 

• Student will develop at least one 

intervention plan, which includes, 

goals and objectives. 

 

Competency 8: Intervene with 

Individuals, Families, Groups, Organizations, 

and Communities 

 

Critically choose and implement interventions to 

achieve practice goals and enhance capacities of 

clients and constituencies; 

• Activity 37: Trauma Focused - 

Cognitive Behavioral Therapy 

Training. 

• Student will provide services or 

participate in provision of services 

to individuals, groups, families, 

communities, and organizations for 

the purpose of assisting the client 

system to resolve problems or 

achieve goals. The student will 

appropriately document 



 

  

 

 

actions and discuss with the 
supervisor. 

Apply knowledge of human behavior and the 

social environment, person-in- environment, and 

other multidisciplinary theoretical 

frameworks in interventions with clients and 

constituencies; 

• Activity 17: Observe a Family Visit 

• Activity 26: Substance Abuse 

• Student will obtain information on 

the current demographics of the 

client service area and report the 

same to the supervisor and seek 

projections for the next decade; 

brainstorming potential services 

needed. 

Use inter-professional collaboration as 

appropriate to achieve beneficial practice 

outcomes; 

• Activity 11: Obtain a List of 

Community Resources 

• Student will visit at least two 

community agencies that are 

connected to the field agency. 

Examples may be agencies that can 

serve as resources for clients or are 

referral sources for the agency. 

Negotiate, mediate, and advocate with and on 

behalf of diverse clients and constituencies. 

• Activity 25: Attend Court Hearing 

• Student will become knowledgeable 

of the agency’s mission and goals 

and identify to the supervisor at list of 

actions the student implemented to 

achieve these goals. 

And facilitate effective transitions and endings that 

advance mutually agreed-on goals. 

• Activity 12: Observe a Transfer 

and/or Post-Removal Staffing 

• The student will participate in the 

termination or transition of 

services to a client system and 

discuss the same with the 

supervisor. 

 

 

 

Competency 9: Evaluate Practice with 

Individuals, Families, Groups, 
Organizations, and Communities 

 

Select and use appropriate methods for evaluation 

of outcomes; 

• Activity 34: Continuous Quality 

Improvement 

• Student will identify one 

assessment/evaluation 

tool appropriate for evaluating 

interventions with agency clientele. 



 

  

 

 

Apply knowledge of human behavior and the social 

environment, person-in- environment, and other 

multidisciplinary theoretical frameworks in the 

evaluation of outcomes; 

• Locate and read at least 1 peer-

reviewed article on the short-term 

outcomes of children in foster care 

and discuss with supervisor any 

similarities the student has noticed in 

the cases they are shadowing. 

Critically analyze, monitor, and evaluate 

intervention and program processes and 

outcomes; 

• Activity 32: Out-of-Home Placements 

• Activity 36: Using Data to Measure 

Practice Outcomes Student will 

become knowledgeable of the 

agency’s processes for evaluation of 

agency programs. 

• Student will develop a single subject 

evaluation 

design of services to one client and 

discuss the same with the supervisor. 

And apply evaluation findings to improve practice 

effectiveness at the micro, mezzo, and macro levels. 

• Activity 16: Creating and 

Closing a Case in a Web-Based 

Application 

• Discuss client satisfaction and 

agency areas for improvement 

with at least on client and review 

with supervisor. 
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Field Practicum Acknowledgement Form Assumption of the Risk and Waiver of Liability Relating to 

Coronavirus/COVID-19 
 
 

 

The novel coronavirus, COVID-19, has been declared a worldwide pandemic by the 
World Health Organization. COVID-19 is extremely contagious and is believed to 
spread mainly from person- to- person contact. As a result, federal, state, and 
local governments, along with federal and state health agencies recommend social 
distancing and have, in many locations, prohibited the congregation of groups of 
people. 
 
I, , understand that the Department of Children and 
Family Services (DCFS) and member Universities of the University Alliance cannot 
guarantee that, by my participation in this field practicum, I will not become 
infected with COVID-19. Further, such participation could increase my risk of 
contracting COVID-19. By signing this agreement, I acknowledge the contagious 
nature of COVID-19 and voluntarily assume the risk that I may be exposed to or 
infected by COVID-19 by my participation in this internship, and that such 
exposure or infection may result in personal injury, illness, permanent disability, 
and death. I voluntarily agree to assume all of the foregoing risks and accept sole 
responsibility for any injury including, but not limited to, personal injury, disability, 
and death, illness, damage, loss, claim, liability, or expense, of any kind, that I may 
experience or incur in connection with my participation in this internship. I hereby 
release, covenant not to sue, discharge, and hold harmless DCFS or the University 
to which I am enrolled, and all of its agents, employees, and representatives, of 
and from the claims, including all liabilities, claims, actions, damages, costs or 
expenses of any kind arising out of or relating thereto. 
 
 
 
 
 

   Participant: PRINT NAME       Participant: SIGNATURE       Date 
  



 

  

 

 

Physical Requirements and Conditions for Child Welfare Specialists 

The duties of a Child Welfare Specialist are complex and varied. Primary responsibility involves providing 
social/child welfare services for the safety, permanency, and wellbeing of children and families we serve. The 
activities listed below are the minimum qualifications necessary to perform the essential duties of the Child 
Welfare Specialist position. Please check (√) either YES or NO below to indicate whether you have the ABILITY 
TO PERFORM the activities listed AND WORK in the environments listed with or without accommodation 
without imposing a significant risk of harm to yourself or others. 

 

PHYSICAL EFFORT YES NO 

Drive 

All hours of the day and/or night, in town and out of town, with or without another employee; (In most 

situations, individual has the flexibility to take intermittent short breaks to stand and/or stretch as needed.) 

 

 

 

 

Lift/carry up to 35 lbs. 
clients (children), suitcases, medical equipment, etc. 

 

 

 

 

Reach above shoulder level 
to lift a hood or trunk of an automobile 

 

 

 

 

Reach from floor to waist and from waist to shoulder level 
to lift young children and/or personal belongings from the ground 

 

 

 

 

Bend/stoop/twist/squat/ crouch 

to enter and exit the vehicle, retrieve equipment and/or suitcases from the vehicle, and to remove children from 

the vehicle 

 

 

 

 

Sit 

while operating a motor vehicle and operating a personal computer; (In most situations, individual has the 

flexibility to take intermittent short breaks to stand and/or stretch as needed.) 

 

 

 

 

Maintain Balance 
to prevent falling when walking, standing, or crouching 

 

 

 

 

Stand 
to assist clients out of vehicle to destination 

 

 

 

 

Walk 
to appointment sites and normal office routines 

 

 

 

 

Climb Stairs 

 

 

 

 

 

Keyboarding (Finger and Hand Dexterity) 
to operate a personal computer to review agency policy, read and send e-mails, enter/view tips data, complete 
reports, etc. 

 

 

 

 

 

ENVIRONMENTAL CONDITIONS YES NO 

Physical Surroundings 

Exposure to outside environmental conditions including heavy rain, severe winds, ice and extremes of heat and 
cold, ultraviolet rays from the sun, dust, etc. and exposure to unsafe, unclean, cluttered environments in the 
client’s home 

 

 

 

 

Hazards 

Driving vehicle on wet, damp, icy roadways or in extreme weather conditions. Entering and exiting 

neighborhoods after dark to perform work duties. Exposure to blood and/or other body fluids. Example: 

changing a child’s diaper. 

 

 

 

 



 

  

 

 

SPECIAL SENSORY REQUIREMENTS YES NO 

Seeing 

to perceive the nature of objects by the eye 

Acuity, far – clarity of vision at 20 feet or more. 

Acuity, near – clarity of vision at 20 inches or less 

Depth Perception – three dimensional vision 

Field of Vision – wide area that can be seen up and down or to right or left while eyes are fixed on a given 

point 

 

 

 

 

Talking 

to express or exchange ideas in the English language by means of the spoken word to clients, peers, or to the 

public 

 

 

 

 

Hearing 

to perceive the nature of sounds in order to receive detailed information through oral communication, external 

sounds, and to make fine discriminations in sounds 

 

 

 

 

Smelling 

to recognize and distinguish particular odors using the sense of smell (such as odors from unclean home, 
children’s clothing, or the child’s body; alcoholic beverages, various types of illegal drugs, etc.) 

 

 

 

 

 

MENTAL & PSYCHOLOGICAL REQUIREMENTS (knowledge, skills, and abilities) YES NO 

Rules and Procedures 
to follow rules and procedures in working out job problems 

 

 

 

 

Reading Comprehension 
to read and understand written material (e.g.; statutes, procedural manuals, medical records, etc.) 

 

 

 

 

English Usage 
knowledge of grammar, punctuation, spelling and sentence structure 

 

 

 

 

Effective Writing 
to prepare and edit documents such as letters, reports and memoranda using proper format 

 

 

 

 

Variety and Change 

to perform a variety of duties often changing from one task to another of a different nature without loss of 
efficiency or composure 

 

 

 

 

Dealing with People 
to deal with and relate to people in situations beyond giving and receiving instructions 

 

 

 

 

Set Limits, Tolerances, or Standards 

to perform under stress when confronted with emergency, critical, unusual or dangerous situations, or in a 

situation in which working speed and sustained attention are essential aspects of the job. Worker may be 

subject to danger or risk. 

 

 

 

 

 

To the best of your knowledge, can you meet the physical/mental requirements and conditions for 
this position as listed?  

  YES  NOIf NO, please explain: 

I,  certify the information provided on this document to be true and correct 

to the best of my knowledge. 

 
Signature Date 
 



 

  

 

 

 

❖ 

❖ 

❖ 

❖ 

❖ 

❖ 

❖ 
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